Appendix: Hiring Assistant Al Data Flow Diagram
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*Fine-Tuned Open Source Model w/ LinkedIn Economic Graph data. Customer data is not used to fine tune these models.

**Data idered when luating a candidate /appli include a bination of: the didate’s LinkedIn profile, p ublic resume,

sp to ing questions and recruiting notes as available.
EN-US Flow Only. Localization components not included.
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