How Infinite Resource Solutions reclaimed
15 hours a week by integrating Linkedin
Hiring Assistant and Tracker ATS System

Goals Employees Industry

Increase Hiring 51-200 employees IT Services
Efficiency
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Introduction

The Scale:

Specialized technical
recruiting for top-tier IT
talent.

The Strategy:

Early adoption of RSC+;
Hiring Assistant’s
integration with Tracker
ATS system.

The Challenge:

Scaling talent
acquisition for a
specialized workforce.

The Result:

Reclaimed 15 hours per
week per recruiter and
transformed manual
workflows.
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Anthony laniro
Director of Recruiting
Infinite Resource Solutions, LLC

“This partnership between Linkedin and Tracker has made
the day-to-day life of a recruiter significantly easier.”

“Hiring Assistant acts as a force multiplier, allowing us to
accomplish more without the need for additional
headcount.”

“For applicant evaluation, we are saving 15 hours a week
per recruiter —time that is now spent on high-value
candidate engagement.”

“The integration has eliminated our gaps, giving us total
visibility into our full-funnel pipeline for the first time.”
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Challenge

Fragmented Sourcing

Siloed Inefficient
Systems: Sourcing:
Recruiters Manual searches
operated in two were time-
separate recruiting consuming, taking
systems which days to gather
fragmented qualified pools.

workflows.

Navigating the Challenges of

The Applicant

Burden:

Reviewing hundreds of
inbound applicants
means qualified talent
was often buried or
missed.

Slow lteration:

Updating a search
based on hiring
manager feedback
required scrapping
previous work and
starting over.




How Linkedin Helped

Implementing Hiring
Assistant with RSC+

Centralized Workflow:

One-click exports from LinkedIn
to Tracker ATS system,
automatically adding full profile
data to job shortlists.

Rapid Iteration:

Recruiters can update criteria and
produce fresh, high-quality
candidate batches in minutes
rather than days.

Automated Evaluation:

Al-powered evaluation of all ATS
applicants against specific
qualifications for immediate
filtering.

Enhanced Data Integrity:

Streamlined contact information
syncing once candidates consent,
making engagement easier.




15 Hours Saved Per
Week

Recruiters save 2-3 hours
daily on applicant review,
allowing more time for
building talent
relationships.

Faster Delivery

The time to deliver a
qualified shortlist decreased
from 48 hours to less than
one day.

Competitive Edge

“Hiring Assistant gives us a
competitive edge by
surfacing top-tier talent that
other recruiters simply
aren’t finding.”

— Anthony laniro, Director of
Recruiting

Scalable Bandwidth

Increased team capacity
without hiring additional
sourcers, acting as a force
multiplier for the current
staff.
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