Intelligent Hiring Experience

A Step-by-
Step Guide

How to get the most out of the
new intelligent hiring experience.

Linked [T}




The LinkedIn intelligent hiring
experience streamlines your

In this guide

Creating a new project and
starting a search

day by creating a unified
experience across LinkedIn 04
Recruiter and LinkedIn Jobs.

[t’s fast, seamless, and smart. And
it makes it easier than ever to build
great teams.

From creating a unified talent
pool with search results and job
applicants to tagging teammates
in notes, this guide can help you
navigate the new features and

product updates heading your way.

Building a single pipeline for
sourced leads and job applicants

Collaborating with your
teammates more easily

Manage job posts
more efficiently

Resources



Three ways this
update improves the
hiring experience

The intelligent hiring experience is designed
to help teams get smarter results, collaborate
more easily, and get more done in Recruiter.

Increased productivity

We've created a new seamless workflow that helps
streamline your day. From a unified talent pool that
helps you see all of your candidates across Jobs and
your searches to new slide-in candidate profiles, you
can now see more, do more, and find great people
faster with less jumping between tabs.

Improved collaboration

The intelligent hiring experience makes it easier

to work together by streamlining and centralizing
communication. It keeps your team on the same page,
and keeps the hiring process moving.

Smarter results

The intelligent hiring experience thinks ahead. Once
you start bringing your jobs and searches together

in a project, those channels can begin to learn from
one another, so we can improve the quality of the
candidates you see in Recruiter.

Coming later in 2019:

You'll start to see more integration between

Jobs, search, and Pipeline Builder, as well as

more intelligent features like proactive candidate
recommendations based on your preferences. All of
these will help you minimize busy work and focus on
building great teams.



Creating a new
project ano
starting your
search

With the LinkedIn intelligent hiring
experience, starting a new project
and searching for great candidates
is smarter and more intuitive. Here’s
how it works.




Creating a new project and starting your search

Getting started

Project name Step 1: First, tell us about your project Test

ID #: 94569604

7,714,315

Professionals with Account Manager titles

146,789

E Job title in San Francisco Bay Area

Name your project . i
Project details

Project description

Who are you hiring? Test

Set project visibility * =G
: d 45,910
@ Location o Private meet your requirements

Only the member of this project can access this project. You can add more members after project is
created. Sharing with Hiring Team

% Seniority level ~ () Public
Anyone can access this project.

* Required field

Now when you create a new project, When you click through to the next page of the
you can provide details on the role project creation flow, you'll see a glimpse of the talent
title, location, and seniority level pool for the role.

right away.
Next, you can select whether the project is visible
publicly or privately.



Creating a new project and starting your search

Automatic search

Once you finish creating your project,
you can see that a search is automatically
created using the information you've

just provided.

[ RECRUITER  Projects  Jobs  Campaigns  Reports

Account Managers - SF(FYQ1) /7

ID# 135

Talent pool Pipeline (4) Project settings

31 search results =+ Add candidates

® Search history and alerts

E Clear search

25 Custom filters v
C t
Job title Clear arren
. Past
Marketing Manager +
+ Engineer, + Mechanical Design Engineer,
Education
Locations Clear
Insights
Greater Denver Area  + -
Application

+ Greater New York City Area (7,040)
Include: Current and past &

Skills Clear

Marketing Strategy ~ Marketing Automation

Current
Demand Generation + Past
+ Management Consulting, + Financial Analysis,
Recruiter insights [ Education
+ More likely to engage Insights
+ Open to new opportunities (87),
Companies
+ Add companies
+ Google, + Microsoft, + Apple,
Current
Years of Experience
Past
3-10years 2
Degrees Education
Bachelor's Degree  + Application
+ Master of Business Administration,
p
Schools (-8
=+ Schools attended ‘, A
+ University of Michigan (3),
Current
Industries Past
Internet Technology ~ +
+ Logistics and Supply Chain,
d 7 Education

Keywords

=+ Profile keywords or boolean

Employment type

+ May by to these t f empl t
ay be open to these types of employment Current

Past
Advanced search

Education

Insights

Q_ search for a project, candidate or start a new search here

31 CANDIDATES

Thomas Smith - 3rd [
Marketing Manager at Flexis
© Opentorelocate | Greater Denver Area

Growth Marketing Manager at Flexis ® 2014 - Present
Campaign Marketing Manager at Freshing e 2014-2014
Associate Account Executive at Runity e 2013-2013
More

University of Southern California e 2007 - 2010

& Open to new opportunities

B 1resume iZ 4/5 screening questions

Stacy Lai-2nd
Sales and Marketing Manager / B2B Sales
@ Open torelocate | Greater Denver Area

Sales and Marketing Manager and Vidrun e 2018- Present
Campaign Marketing Manager at Itkix  2018-2018

Sale Manager at Itkix e 2016-2018

More

Loyola Marymount University, College of Business e 2007 - 2010

« Open to new opportunities B Company follower

Timothy Jones - 2nd
Marketing Manager, Runity
Greater Denver Area

Marketing Manager at Runity e 2017 - Present

Marketing Manager, Reteail Locations at Amazon e 2013-2015
MBA Marketing Strategy at Philips e 2015-2017

More

Eastern Washington University e 2007 - 2011

& 1referral B 1resume iZ 4/5 screening questions

Haverland Nelson - 3rd
Sr. Product Marketing Manager at Runity
Greater Denver Area
Senior Product Marketing Manager at Unity Technologies e 2015 - Present
Program Manager at Flexbox e 2011-2015
Account Manager at LinkedIn e 2009-2011
More

Arizona State University e 2005 2009

Hailey White - 2nd

Sales and Marketing Manager / B2B Sales

Q Open torelocate | Greater Denver Area

Sales and Marketing Manager and Vidrun e 2018- Present
Campaign Marketing Manager at Itkix o 2018-2018

Sale Manager at Itkix e 2016-2018

More

Loyola Marymount University, College of Business e 2007- 2010

& Open to new opportunities El Company follower

@ 5 connections

@ 5 connections

B 480 Q)

Hidden from results ()

Applied on 2:30 PM

Referred on 2:13 PM




Creating a new project and starting your search

Filter your search for
candidates that are
most likely to engage

We've moved what used to be called
“spotlights” from the top center of the search
page to the Recruiter insights section in the
top left of the filters pane.

You can use these to refine your search

to candidates who are open to new
opportunities, candidates who are past
applicants, candidates who have company
connections, and candidates who are

engaged with your talent brand on LinkedIn.

Y RECRUITER  Projects

Account Manager

LinkedIn - Greater Denver Area

Talent pool Pipeline

@ Search history

Clear search

Recruiter insights [

Open to new opportunities (647)

Past applicants (0)
Have company connections (4,991)
Engaged with talent brand (4,334)

Job titles

4+ Job titles or boolean

Account Manager

Repc

Project settings



Creating a new project and starting your search

Slide-in candidate
orofile view

Now you've launched your search. When you
click on a candidate, you can see that their
profile slides into view in the same window.
This new profile view allows you to maintain
your place in your search results list without
opening a new tab.

From within this slide-in profile view, you can
easily flip through the other candidate profiles
in your search results list by clicking on the
arrows in the top-right corner.

The new candidate profile view also gives you
easier access to key candidate information like
mutual connections, external links — Twitter,
personal site, portfolio — and skill endorsement
counts, so there is no need to toggle back and
forth between Recruiter and LinkedIn.com to
collect all of the information you need.

From search results ( 10f48 )

Mae Norris L -3rd Message

Awesomest Account Manager

Freshing e California Institute of Technology
Greater Chicago Area ¢ 345 29

E1 Add email address
B Add phone number

Profile Projects (0) Messages (1) Interviews & Feedback (1) Attachments (1)

Summary

“Named deputy partner manager and systems engineer for the Lunar CATALYST program. Defined systems... Show more

& Open to new opportunities ~
H Following your company page since Jun 16, 2015

@ 5 connections

Experience

Account Manager
9 rreshing Freshing

Jan 2014 - Present e 1yr 8 mos
Greater Chicago Area

~Q‘ 5 of your employees came from Freshing

ASCENT ABORT 2 (AA2): Named systems engineer for the AA2 test flight of the Orion vehicle. Defined
systems engineering processes, developed products, and led a multi-center NASA team. Provided technical
and systems engineering support to the development flight instrumentation subsystem.

LANDER TECHNOLOGIES: Named deputy partner manager and systems engineer for the Lunar
CATALYST program. Defined systems engineering processes and led a multi-center NASA team in
supporting commercial partner lunar vehicle development.

COMPOSITE MATERIAL STUDIES: Navigated the organization through several challenging studies of

ramnncite materiale far a hnet af different annlicatinne



Creating a new project and starting your search

Saving candidates to your pipeline ano
moving them through pipeline stages

The pipeline experience has been redesigned to help
you manage candidates more easily and effectively.

Jobs

B recruiter

Projects Campaigns  Reports

Account Managers - SF(FYQ1) Z

ID#

Talent pool Project setti

[CEIVENEN -+ Add candidates

(@ Search history and alerts

Pipeline (4)

f Clearsearch

2= Custom filters <
Job title Clear et
. Past
Marketing Manager +
+ Engineer, + Mechanical Design Engineer,
Education
Locations Clear
Insights.
Greater DenverArea  + .
Application
+ Greater New York City Area (7,040)
Include: Current and past 2
Skills Clear
Marketing Strategy ~ Marketing Automation
Current
Demand Generation  + past
+ Management Consulting, + Financial Analysis,
Recruiiter insights [ Education
+ More likely to engage Insights

+Open to new opportunities (87),

Companies
+ Add companies
+Google, + Microsoft, + Apple,

1. You can save any candidate to your pipeline by using
the save button.

Q Search for a project, candidate or start a new search here

31 CANDIDATES

Thomas Smith -3rd [

Marketing Manager at Flexis

© Open torelocate | Greater Denver Area

Growth Marketing Manager at Flexis » 2014 Present

Campaign Marketing Manager at Freshing «
Associate Account Executive at Runity » 2

More

University of Southern California » 2007 - 2010

 Open to new opportunities

D 1 resume /5 screening questions

Stacy Lai-2nd
Sales and Marketing Manager / B2B Sales
@ Open torelocate | Greater Denver Area

Sales and Marketing Manager and Vidrun » 2013 Pre:

Campaign Marketing Manager at Itkix » 20132018
Sale Manager at ltkix  2016-2018
More

Loyola Marymount University, College of Business » 2007 - 2010

 Open to new opportunities B Company follower @D 5 connections

Timothy Jones - 2nd
Marketing Manager, Runity
Greater Denver Area

Hidden from

Projects  Jobs  Campaigns  Reports

25480 /)

B recruiter

Account Managers - SF(FYQ1) 7
ID# 1.
Proje

Talentpool  Pipeline ()

Location ~ Years of experience

My pipeline
@ All candidates (5)

A saved 2) a
Contacted (2)

Responded (0) Current

Screen (1) Past
Moved to ATS (0)

Hired (0) Education

Archived candidates (0) MSIEhtS

Application

Curent

Past

Education

Insights

Referred on 2:13 PM

2.

Q Searchforaproject, candidate or start ane

5CANDIDATES

Ronald Smith -3rd (2 ¥R

Marketing Manager at Flexis

Q Opentorelocate | Greater Denver Area

Growth Marketing Manager at Flexis » 2014 Present
Campaign Marketing Manager at Freshing » 20142014
Associate Account Executive at Runity 20132013
More

University of Southern California s 20

7-2010

« Opentonew opportunities

D 1resume /5 screening questions

Chin Chou - 3rd [%] Sourced
Marketing Manager at Flexis
@ Opentorelocate | Greater Denver Area

Growth Marketing Manager at Flexis » 2014- Present

Campaign Marketing Manager at Freshing s
Associate Account Executive at Runity » 20132013
More

University of Southern California  2007- 2010

 Open to new opportunities

Cameron Mendoza - 2nd
Sales and Marketing Manager / B2B Sales
Q Opentorelocate | Greater Denver Arca

searchhere

240 M

C Recentactions £ Table settings

Saved on Oct 11
Fromapplicants

Saved on May 19
From Daisy Lew

Screened on May 18
Fromapplicants

Once you have saved a candidate to your pipeline,

you can easily move them to a different stage in the
pipeline by clicking on the move button.
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Building a single pipeline for sourced leads and job applicants

Linking a job to your project

By adding a job to your project, you can view both your search results and job applicants within your project Talent pool
tab, and then add candidates from either source to a single unified pipeline.

Any future applicants to this job will appear in the shared applicants tab and can be added to your pipeline just like your
search results.

M RECRUITER  Projects Jobs  Reports E Sales Manager Export project

Denver, Colorado, United States

Sales Manager oy ° YO Yoot Export your project data, pipeline and candidates
2 o ¢ roi
Denver, Colorado, United States e Job posted January 30, 2019 It may take p to 30 seconds to prepare your export. A download link will be displayed below when
e export preparation is completed, please stay on this page until your export is ready.
Talentpool  Pipeline  Project settings
Man: job posf
Share job
Sales Manager ] ] Proi
i roject members Add someone
E Denver, Colorado, United States Project details Import candidates i

@ Project detals Edit hiring project S T
Workflow settings Ediit details such as project name, project description, project visibility, and more

Manage job post X
Shared applicants Link job post to a project

Share job .
Workflow settings
Import candidates @ What happens when you share this job post with another project?
Export project Archive out of country applicants When you link this job to another project, applicants that applied after you established the
y - On () link will also appear in that project’s talent pool.
viting ream We will automatically archive applicants outside of the country for which you are hiring

1. To add a job to your project talent pool, navigate to 2. Navigate to the project settings, then to shared
the individual job. applicants, and click “Link job post to a project.”

[ RECRUITER  Projects Jobs  Reports Q_ Starta new search here

Link job post to another project X e
Linkedin - Hartsville, South Carolina (United States)

Talent pool ine  Project settings

P T Tl - Adda candidate

Project name

I Sales Managers | ﬁ @

[:] Go to project after saving e

Cancel Link jOb pOSt Applicants from your linked jobs will appear here

3. Select the project you'd like to link this job to and 4. Navigate to the project where you have added a job. Within

click “Link job post.” the talent pool, you can see a new tab called Shared applicants.

11



Building a single pipeline for sourced leads and job applicants

Linking a job to your
oroject (continued)

After you've added a job to a project, that job will
continue to exist within the Jobs menu in the top
navigation, and you can still navigate there to
manage your post and any applicants you receive.

Keep in mind

Any actions you take on job applicants within the
shared applicants tab will not be reflected in the
individual job post that you access from the Jobs
menu in the top navigation.

For example, you add a sales manager job to a project
called “Sales Managers.” You then get a single
applicant to the sales manager job in the Shared
applicants tab, and you save the applicant to the
pipeline within your “Sales Managers” project.

[f you navigate to the Jobs menu and then click on
the individual sales manager job, you'll notice that the
single job applicant is still in the Applicants tab.

Similarly, actions you take within this individual job
will not be reflected in the project.

M RECRUITER  Projects

Jobs (10)

Q, searchforajob

Location

Jobs  Reports

O 10 JOBS

O ¥¢ Sales Manager

l Search location

| Denver, Colorado, United States e Created 30s ago

Al

E] Bengaluru Area, India (2)

E] Florence, South Carolina Area (2)

E] County Dublin, Ireland (1)

Owner: Frank Bakala

® Matches (active): 0 matches
® Job post (active): 0 applicants
& 0 candidates in pipeline

12



Collaborating
With your
teammates
Mmore easily
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Collaborating with your teammates more easily

G-i V-i A g a N d V-i e\/\/i N g [ RecrRUITER  projects  Jobs  Campaigns  Reports Q_ Search for a project
profile teedback P Recenprojecta v

% Contract Marketers in New York io: 12345

Created 28d ago

@ Recent projects Owner: James Smith
The new homepage makes it simpler to Elobelpipeline 2 24 candidates
respond to candidate feedback requests. On Uncontacted (214)
the left side of the homepage, you’ll see a Contacted (1) % Senior Project Managers in New York 1012315

“ . ” Senior Project Manager - New York City - Created 28d ago

button called “G.lve profile feedback "and a — P,
button called VleW proﬁle feedback. ® Job post (Open): 24 applicants (3 NEW) ™

22 40 candidates
Give profile feedback 2

View profile feedback Yt Senior Project Managers in San Francisco Bay Area i: 12345
Senior Project Manager - New York City - Created 28d ago

Owner: James Smith

@ Job post (Open): 24 applicants (3 NEW) ~
@ Landing page (active) : 124 leads (5 NEW)
&2 40 candidates

¥¢ Sales Contractor in Vancouver io:12345

Associate Salesmen - Vancouver - Created 28d ago
Owner: James Smith

® Job post (Open): 24 applicants (3 NEW)
&2 32 candidates

v¢ UX Designer in Calgary 10: 12345
UX Designer - Calgary, Alberta - Created 28d ago

Owner: James Smith
® Job post (Open): 24 applicants (3NEW) ~
&2 32 candidates

v7 UX Designer in San Francisco 012345
UX Designer - Calgary, Alberta - Created 28d ago

Owner: James Smith
® Job post (Open): 24 applicants (3NEW) ~
22 32 candidates



Collaborating with your teammates more easily

Giving and viewing prof

14

Your recruiter, Sarah Parker, wants your feedback on Mae Norris

Senior Project Manager in Sunnyvale see details
|

sunnyvale, California | Flexis
#% Please review Mae see if they would
be a good fit for this role - Senior Project Manager
in sunnyvale.

Is Mae a good fit for this Account Executive role?

How do you know Mae?

Coworker

Tell us more (optional)

This candidate has all the types of experiences we're looking for. Please prioritize anyone that has a
similar school, or company background. Specifically staying at a large company for a duration of time.

- Mae Norris
Senior Project Manager at Flexis
Flexis + Phoenix College

If you select, “Give profile feedback,” you can view all
of the candidate profiles that your teammates have
requested feedback on, and you can easily provide
feedback by clicking the button prompts at the top

of a candidate profile.

e feedback (continued)

BB} RECRUITER  Prjecs Jobs  Compoigns  Reports

1-25 )

Recent projects

View feedback [I093

Global pipeline Current

Senior Marketer - Airflow - 2016 - Present t
Uncontacted (211)
Past Senior Marketer - Airflow * 2016 - Present t
Contacted (1) Growth Marketer - Professional Consulting Services at Vertical Prints - 2015-2016
More
Replied (0)
Education Keller Graduate School of Mar ment of DeVry University - 2010-2013

DePaul University - 2004 -2008
Give profile feedback &2

@ View profile feedback (1)

Clicking “View profile feedback,” lets you view any
completed profile reviews from feedback requests that
you submitted.

15



Collaborating with your teammates more easily

View your teammates’ message history with candidates

Now when you click on an applicant’s profile, you can navigate to the Message tab within the
profile view to view the message history between that candidate and yourself, or between that
candidate and your team (if your teammates have chosen to make their conversations visible).
Clicking on any message will show the full message text in the top-right corner of the screen.

Mae Norris iy - ard

Awesomest Account Manager

Freshing e California Institute of Technology
Greater Chicago Area o 345 28

E1 Add email address
B Add phone number

@® Active in 1 project

TPM_ENG_SF_Q1 2014 Interview (Onsite Interview)e Awaiting scorecards (2d ago)

Profile Project (3) Message (3) Interviews & Feedback (1) Attachment (1)

Messages .
g No email*

] Onsite interview with Acme (4) ®

from James Smith and Carolyn Lao @) Interested

m Opportunity with Acme (3) @
from Carolyn Lao @ Interested

m Opportunity with Acme (2) @
from Carolyn Lao ® Not Interested

James Smith e Jan 122018

HiMae, I'll check with the team and figure out a time that works...

James Smith e Jan 82018

Hi Mae, I'll check with the team and figure out a time that works...

James Smith e Nov 22017

Hi Mae, I'll check with the team and figure out a time that works...

Onsite interview with Acme X

B carolynlao@acme.com g

@ CarolynlLao - 11:21am
Onsite interview with Acme

Hi Mae,

We’d love to bring you onsite to talk with the team
at ACME, I’'ve cc’ed our coordinator James Smith.
He will have follow up instructions on how to set-
up a time with us! Looking forward to meeting you
in person, and feel free to e-mail both of us if you
have any questions.

James Smith - 2:13pm
“Hi Carolyn,

@

I'll be helping us set up the best time for ACME and
you to come onsite, can you provide me three 2
hour time slots that you can come onsite?
Preferably within the next two weeks.”

Jan 10

’L) Mae Norris - 2:20 pm
- “HiJames,

Thhambe €fAr lhalvtiimeay cat +lhtec riml] P €Eran \A/AAA [ 1Aanm



Collaborating with your teammates more easily

Reply to notes and tag
your teammates

You can now reply directly to notes that your
teammates add to candidate profiles, which
allows you to communicate more easily about
a specific candidate. Please note that you will
not be able to see notes your teammates have
made on a profile if they selected “Only me”
under the prompt “Make this note visible to”
when they created the note. To reply to a note
on a profile, simply type your message into the
“Reply...” field that appears below the note.

To tag teammates in notes, simply type “@”
and start typing the teammate’s name. Their
name should appear in the dropdown menu
below, where you can select it. Once you've
composed your note and selected “Add,” the
note will be posted and the tagged individual
will receive a notification via email.

Notes (0)

| @wi

Will Miller

Title at Company

Will Yoshimura
Title at Company

Will Ferrell

Title at Company

Will Hamlin
Really really really really really really longti (O Only me

William Pong
Title at Company

Notes (1)

&

Kevin Smith

Notes (0)

@William Pong | noticed that you've worked with Mae in the past.
Would you recommend her for @Dan Reid’s team?

Make this note visible to

© Everyonein SR TPM_ENG_SF_Q12018 Change

() Everyone in my company

+ Add note

@William Pong | noticed that you've worked with Mae in the
past at NASA from 2012-2014. Would you recommend her for
@Dan Reid’s team? (edited)

2
&
2

William Pong 3m ago

Yes, she’s great. Have you reached out to her?

Kevin Smith 1m ago

Not yet. Could you make anintro?

&8 1h ago

Absolutely! Let me know more about the open position.
I'll reach out to her.

Add Cancel

17



Manage job
OOStS Mmore
efficiently
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Manage job posts more efficiently

A new navigation
experience similar to the
search projects experience

As part of the new intelligent hiring experience, we've
made the search projects and jobs workflows more
similar to allow for a more seamless transition between
the two.

When you click “Jobs” in the top navigation, then

click “View all projects with a job,” and then click an
individual job, you'll see the same Talent pool, Pipeline,
and Project settings tabs that you see within

a search project.

Job applicants and matches are accessible within
the Talent pool, and you can save these candidates
to your pipeline and move them through the various
pipeline stages.

You'll also notice that you now have access to all of
the same filters within the Applicants tab as you do
when youre conducting a search, giving you greater
precision when filtering your list of job applicants.

HY) RECRUITER  Projects  Jobs

Reports

View all projects with a job

Projects (288)

Conversion tracking

Post a job

Q, Search for ajob

M RECRUITER  Projects Jobs  Reports

Product Marketing Manager

Denver, Colorado, United States @ Job posted January 30, 2019

Talent pool Pipeline

50 Matches 2 Applicants + Add a candidate

Project settings

fj Clear search (J 2ResuLTs

Current locations

+ Candidate geographic locations O @

Companies

=+ Companies or boolean SHent

Past

Skills

=+ Skills and expertise or boolean

Schools Education

=+ Schools attended

Industries Insights

+ Candidate industries .
Activity

Keywords Application

=+ Profile keywords or boolean

V' N

Deborah J. Jamison - 1st Applicant

Product Marketing Leader at Teleworm
San Francisco Bay Area

Group Manager, Product Marketing at Teleworm - 2078 — Prese

Sr. Product Marketing Manager at Teleworm - 2076 — 2018
Director, Product Marketing at Erlebacher’s - 2076 — 20716
Sr. Manager, Product Marketing at Erlebacher’s - 2075 — 2016

Show all (6)

University of San Francisco, Master of Business Administration
2013

University of Durham, BAhons - 2005 — 2008

H Company follower @D 85 connections

531 message [ In 4 projects

B resume



Manage job posts more efficiently

Send rej

ection messages to

applicants in a few clicks

Within the talent pool of an individual job, you now have
the option to quickly reject applicants who are not a fit.

To reject an applicant:

1.
2.

Navigate to Talent pool tab.

Click the Reject button next to an applicant you would like to
reject and send message.

Select a rejection reason for the applicant. Rejection reasons
help us understand why you rejected the applicant, so we can
target your job to higher-quality candidates in the future.

You can then toggle the “Send rejection message” on or off.
Applicants that are rejected with this setting turned off will
be moved to the Archived stage in the pipeline.

If you keep the “Send rejection message” setting turned on,
you can either use the default rejection message or compose
a custom rejection message to send to the candidate.

When you click reject, the candidate will be moved to the
Archived stage within the pipeline, and the candidate will
receive the rejection message as an email. Candidates will
not be able to reply to these messages, and these messages
will not count against your InMail credits.

Reject Timothy X

Record why you rejected Timothy

Select arejection reason A 4 ’

8 Rejection reasons will not be shared with the applicant

Send rejection message on @O

Hi Timothy,
Thank you for your interest in the Software Engineer position at
Flexis in Denver. Unfortunately, Flexis did not select your

application to move forward in the hiring process.

Regards,
Flexis

®© Preview

@ The message is sent by LinkedIn. You identity won’'t be shown.

Cancel B3 Reject and send message

Select arejection reason

Candidate did not meet basic qualifications
Candidate is ineligible to work in location
More qualified candidate selected
Candidate withdrew

Candidate not considered/ reason not specified

Other



We’re here for you

We've created a wide range

of resources to answer questions
and offer additional support

as you begin to adapt to this
new experience.

Linked [f}]

Resources

Learn more about new features, get answers to frequently asked
questions, and find all the resources you’ll need to get the most
out of the intelligent hiring experience.

The intelligent hiring experience site

Discover new upcoming features, and get answers
to some frequently asked questions by visiting the
intelligent hiring experience site.

Recruiter Help Center

Still can’t find an answer? Just submit a ticket
through Recruiter Help Center.

LinkedIn Support team

Our Support team is standing by to help. Just
submit a ticket through the Recruiter Help Center.

One-on-one qguidance

If you have more questions, please reach out to
your LinkedIn Account team.

21


https://business.linkedin.com/talent-solutions/customer/intelligent-hiring#
https://linkedin.csod.com/LMS/catalog/Welcome.aspx?tab_page_id=-67&tab_id=-1
https://business.linkedin.com/talent-solutions/customer/intelligent-hiring#
https://www.linkedin.com/help/recruiter
https://www.linkedin.com/help/recruiter
https://www.linkedin.com/help/recruiter/ask/RECRUITER-FEEDBACK
https://www.linkedin.com/help/recruiter
https://www.linkedin.com/help/recruiter

