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Pipeline Builder brings you
a stream of targeted anc
interested talent in three

steps:




Use Sponsored Content and
Recruitment Ads to target
members based on criteria like

job function, region, skills, and
more. When members click your
ads, they will be taken to your
personalized landing page.

Welcome, Ellen!
Customize your feed

Profile views in the
past 30 days

People viewed your
last update

You Rock At Coding - Let Hired bring you the job offers. It's free, and no commitment.

Share an article, upload a photo, or start writing...

& Publish a post - 5 Drafts

Trending on Linkedin

Apple vs. Uber What's behind Apple’s $1b
investment in Uber's China competitor

Bitcoin Crashes The currency of the future

might not make it there

Yahoo Buyout There's a new bidder in town

and it's not whom you'd expect

Theranos Troubles The healthcare startup is
making more moves to restore confidence

Sr. Software Engineer

Popular among designers

a Tim Brown [@

Top sources to + See more
follow

The Atlantic

Popular in the internet industry

HootSuite

Arianna Huffington
President and Editor-in-Chief at The
Huffington Post Media Group

® ® O



On your Pipeline Builder landing
page, share a personalized message
with more information about your

company — and feature photos, a
video, or slideshow. When members
click the “I'm interested” button,
their contact information is sent to
your LinkedIn Recruiter account.

n & B B & ¢
Home My Metwork hobs Messaging Motifications Me




{ Software Engineering at Flexis

Overview Responses(6) Archived Responses (0)

Your recruiting team can follow up

Table View ~
directly with th leads wh
Last Contacted Name Current Title Location Date Responded + Email Address

have indicated their interest. P

Sr. Software engineer  gan Francisco Bay Area Feb 14, 2016

Sr. Software engineer - gan Francisco Bay Area Feb 11, 2016 mtorres@ gmail.con

Senior Software _ _

engineer San Francisco Bay Area Feb 11,2016 <Private>

Sr. Software engineer San Francisco Bay Area Feb 11, 2016

Co-founder &

Software engineer at  San Francisco Bay Area Jun 21, 2016

Golden Phase




Here's what you'll need to get started:

D

Know your target audience. Gather content that you're Be ready to follow up with the
Work with your recruiting team to ready to share on your Pipeline warm leads generated from
select criteria (regions, companies, Builder Page and Sponsored your campaigns in a timely
job functions, etc.) that you’d like Updates ads, it applicable. Get manner via LinkedIn Recruiter.

to target. all specs
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Building your
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Building your Pipeline Builder Page

. 2 |
in &QJ rE.I E.\ ('Gj Try Premium for free  Business Services »

Home My Network Jobs Messaging Notifications Me

Q, Search for people, jobs, companies, and more...

Find your next big career jump - 3,000 tech companies compete for you on Hired. Work for industry leaders
, e i . 3 bl Lo
T P - - N ﬁmm e
| | L - = ' ' ! " A ] : ! \
. . " . | .'; | £l] A3 |
| = : — {
| " . :
[ |||

| T : - ‘[f' -:u‘.f ' T}. E"' <
: Sl P ==

Overview Jobs Life

LA LA 0T b LI / S\ Ellen Ganong
gf“":" r.d llq Elﬂill'.ﬂrtl 4’ ¥ & Sr. Software Engineer at Golden Phase

. % 1) AII i ‘- l
= —
& il - /R

Create your page

\

Flexis

Information Technology - 1,001-5000 employees - San Francisco Bay Area

Visit your LinkedIn Company
Page

a1

Y
L 'Y

Click the Pipeline Builder

my =) 24 jobgmatch your skills

i
| R R | =
| == S W RS

Admin Tools - Go to member view =

i COMPANY PROFILE

Select your LinkedIn Recruiter Updates Company Overview Career Pages ~ Pipeline Builder Analytics - Notifications® Submit feedback

contract by clicking “Change”. _ f | ' o
Landing Pages (Flexis North America) change

Published (4)

4 out of 10 pages used across all contracts

Click “Create new page”

Sales at Flexis Design at Flexis Marketing at Flexis Engineering at Flexis
By: Jerry Nowitz By: Jerry Nowitz By: Jerry Nowitz By: Jerry Nowitz

® 4 campaigns are on No campaign is on & 1 campaign is on & 1 campaign is on

134 \Views 32 Leads in Recruiter 3Views - 0 Lead in Recruite! 12 Views 0 Lead in Recruiter b Views - 2 Leads in Recruiter

[ Talent Solutions 9



Building your Pipeline Builder Page

in COMPANY PROFILE

Untitled Back [ More - | preview ][ save | (KRR

Upload a bannerimage

Last edit; 06/16/2016, 10:36am - By: Jerry Mowitz - Status: Draft

Add content to your page B

& |dentify a recruiter or hiring manager for

Click here to upload image from computer

Recommended size: L536px (width) by T68px (height the “Share Contact info With” mOdUIel

Add a headline or job function (Required)

Write a headline (required)

Recruiter visible @)

) to share contact info w

Share contact info with

+ Add recruiter

Add a highlight (e.g. Roles

Add rich media and an

Clic 1o ¢
i s sl o s perks Featured Media (Required) S . . .
b il e accompanying headline (required)
Write your body paragraph (required)
Click here to upload image from
computer
Employee showcase visible @ O osteies: ) st
sive candidates an overview of people who they will work with. Employees from the hir ng team are recommended | d e ntify u p to th ree e m p loyees to
highlight in Employee showcase.
+ Add employee + Add employee + Add employee
ere
Company description visible @O
show About us module from Company Page. If you want to update the copy, edit in Overview

About the company

At Flexis, we're a unique collection of engineers, product managers, designers, marketers and top sellers with the
same passion: enrich the world with music to make it a better place. We're music first and put the people (singers in
the shower, people with good and terrible voices, musicians, and artists) at the center of our purpose and everything
we do.

Read more ~~

[ Talent Solutions 10


http://ppt/slides/slide27.xml

Building your Pipeline Builder Page

Step 1 of 2: Create Campaign Folder X Name your Campaign Folder

Once you've Tilled out

Please provide a unique name for the Campaign Folder in Recruiter (Contract:

yO U r la n d | n g p a ge Flexis North America) to receive leads. Folder name can be changed later.

Note: You don't have access to this Recruiter contract, so cannot view leads in

Click “Preview” thistelagn

Campaign Folder name*

e.g. Sales - New York

Cancel
Software Engineering at Flexis Back |_—
Last edit: 06/16/2016, 10:36am + By: Jerry Nowitz - Status: Draft ‘ ‘ PFEV|EW ‘ ‘ Sa\!e ‘
Company e Bser: o - Campaigns O e - | Step 2 of 2: Page created X

I: op\e
Drag to readjust Le( The Peot

v.‘ @ Get your new landing page link.

Recruiter visivle @ Your page has been created!

Let candiates know who to share contact info with.

Software Engineering at Flexis

Start collecting leads by adding an ad campaign to reach your target audience.
Your leads will be added to the Campaign Folder in Recruiter.

Share contact info with

Jacob Welsh - 2nd
Roles we're hi'r'ing for Sr. Recruiter at Flexis

Back-end engineer

We’re looking for someone like you to join our Engineering team. We're 7ior. hack-snd angineer .
interested in engineers who have expertise in Swift, Objective-C and Sr. front-end engineer Lan d N g Pa ge U R L
Javascript, value teamwork and collaboration, and can help motivate a e 1 Nl
team to achieve greatness. At Flexis you'll learn and grow, while forming Benefits and Perks Featured Media (Required)
https://www.linkedin.com/mjobs/campaignLanding /AQEHSSEmRJS Copy

Add Later | Add a campaign

[ Talent Solutions 11



Building your Pipeline Builder Page

in COMPANY PROFILE Cancel More v [ | ‘

T | pS a n d h e l pfu l Software Engineering at Flexis Bar
administrative commands

Edit Campaign Folder

Commands:

Tips

Add/Edit ad campaign

Software Engineering at Flexis

Recruiter visible @O

Let candiates know who to share contact info with

Share contact info with

Jacob Welsh

Roles we're hiring for Sr. Recruiter a

Back-end engineer
We're looking for someone like you to join our Engineering team. We're 5r. back-end engineer
interested in engineers who have expertise in Swift, Objective-C and Sr. front-end engineer
Javascript, value teamwork and collaboration, and can help motivate a
team to achieve greatness. At Flexis you'll learn and grow, while forming
deep bonds with creative teammates who are just as passionate as you

; i Competitive salary
about helping others discover great music! P ) vl
° = Stock Options

Free Lunch and Snacks
401K Plan

o3 od Media igea rad)
S Featured Media (required)

To find the perfect music for every person in every moment, our Engineering
team Is tackling some incredibl eresting and difficult machine learning
and relevance challenges. You'll leverage the rich, unique behavior of our
200+ million users to drive unique insights and create an experience loved by
millions of users across the world.

The team you'll be working directly with says their main motto is to have

Visible o

Meet hiring team

Ruth Davis Alexandre Dourish Christina Ma
o £ Engineering Manage Senior Front-enc - 5r. Back-end Enginee
View profile 50 > View profile

T

View profile

Company description visible @)

Show

vant to update the copy, edit in Overview

About the company

At Flexis, we're a unique collection of engineers, product managers, designers, marketers and top sellers with the
same passion: enrich the world with music to make it a better place. We're music first and put the people (singers in
the shower, people with good and terrible voices, musicians, and artists) at the center of our purpose and everything
we do

Read more ~

[ Talent Solutions 12



Building your Pipeline Builder Page

Unpublish and republish
Pipeline Builder Pages

Admin Tools « Go to member view =

in COMPANY PROFILE

Updates Company Overview Career Pages ~ Pipeline Builder Analytics - Notifications® Submit feedback

Landing Pages (Flexis North America) change

“tished (4)

_ Design at Flexis Marketing at Flexis Engineering at Flexis
Sales at Flexis By: Jerry Nowitz By: Jerry Nowitz By: Jerry Nowitz

No campaign is on ® 1 campaign is on

tg 3Views - 0Lead in Recruiter 12 Views + 0 Lead in Recruiter 5 Views - 2 Leads in Recruite
Fali TG —

® 1 campaign is on

)

[ Talent Solutions 13



Building your Pipeline Builder Page

Example: Autodesk

nspire the tuture. Sell what's next in Denver.
Inspire the future. Sell what's next in Denver

bt s

Share contact info with

0 1 connection * Lauren H

They also e
leverage the highlight modules to feature Autodesk makes software for people who make o il v Mg le vu d %

perks, language skills they are looking for, i - by ot —_— Y
and more to further target potential magioe wii g s ) A Y 2 il
candidates. B [ *!“"’w*é";‘“
| ) | d o . __’ e
= 24 Sl /\ - 4 - s e Lo
- engi | e e l'__ns‘l?_i:'?_lthefuture. Sell what's next in Barcelona. k : i\. '

Share contact info with

’} 1 connection works here Pau Sanchez
alent Acguisition Coordinator

Autodesk makes software for people who make things. If you've ever driven Roles we're hiring for
a high-performance car, admired a towering skyscraper, used a smartphone,

v

) Territory Sales Reps
or watched a great film, chances are you've experienced what millions of 2 .
Customer Suc 5 Managers

E
Autodesk customers are doing with our software

Techmical Specialists

.
.
= %Sales Development Reps
.

Now, imagine selling that awesome software, You'll be able to think "

Pre-5ales Reps

strate work collaboratively and help companies of all sizes solve some

of their biggest challenges - all while crushing your numbers Language skills

+ Swedish

« Morway

We have transformed the way our Sales Teams sell and have built brand new

global sales hubs. You'll join a diverse group of professionals from all over ch :
the world whao are highly engaging.. and a lot of fun, What else can you . _‘_J‘““:-'

expect? Challenging and rewarding sales experiences, ongeing investments ' f""-““"-'
in your sales development, and a supportive work environment. Qur » "r.'#‘l':'h

employees are passicnate, creative, and focusac

{5 =

Messagineg e

[ Talent Solutions 14



Building your Pipeline Builder Page

Example: Invesco

yhare contact info with
Si tact inf tl

out of life!

Amy Ste. Marie
Talent Acquisition Manage

Their landing pages feature a video
of their CEO speaking about the company’s =N\ ; el
Invesco LEL TNe recruiting team Kng DU are Interested in this career opportunit &
Leadership insights: Marty Flanagan, CEO

strong outlook and the importance of their

e do, we can focus solely

set managers. Since investing is all

uniqgue company culture.
e of the world's leading, independent ass
delivering meaningful results for our client in an ever-changing landscape.

S On
M O

NVesco is
ompliance Manager committed to ensuring the proper policies and procedures are in place to

d strengthen performai

gulatory requirements or a Legal Counsel mitigating legal and regulatory risk, you'll have clear

Whether you're a

adequately address re;

direction about what matters most.

n't an option, and you'll be challenged to find new, better ways to operate
e perspectives help us better meet our clients’ distinct needs, so we value diversit)

The status quo

We believe that our people’s diverse
ation.

ogether, challenges each other, and leverages local

thought in all levels of the organiz
art of a broader team that work

Toronto. Lont

When you join Invesco, you'll be a |
and global perspectives to achieve results.
ndon and Hydera

range of openings for our Houston, Chicago,

We currently have a

15
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SECTION 2:

Attracting talent to your
Pipeline Builder Pages
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Attracting talent to your Pipeline Builder Pages

Recruitment Ads and

Recruitment Ads Sponsored Update
Sponsored Updates
Ad exis
.’ :tl]aredthis

Ellen, Flexis is hiring

Love music? Interested in meeting the best artists of our time and bringing their
music to the world? Join the engineering team at Flexis! https://Inkd.in/kahds61

Join our rockstar band of coders

Sponsored by Flexis

12 Likes - 4 Comments

vlew now (5 Like CJ) Comment ﬁ) Share

[ Talent Solutions 17



Attracting talent to your Pipeline Builder Pages

C reati n g yO U r m CAMPAIGN MANAGER - LoreVentures v | LoreVentures_1 @ | @
S Cl U d CAMPAIGN PERFORMANCE ACCOUNT ASSETS Create campaign Click into your Sponsored
pOﬂSOre p ates Updates
Lore Ventures_1
e e T Allcampaigns ¥  Past30days ¥ Filter (4) v ® Q, search by name
Conversions Leads Impressions Clicks Social actions Total spend
0 0 0 0 0 $0.00
. . Show granh far Clicks w
linkedin.com/ads
m CAMPAIGN MANAGER - Lore Ventures v | LoreVentures 1 £53 | @
HI MEAGAN!
Choose an ad product
Sponsored Content « ”
= =| Engage your target audience in the LinkedIn feed and beyond Select Select Sponsored Content.
Learn more ¥

Sponsored Updates.

Help Center Certified Partners Privacy & Terms ~

Linked Linkedin Corporation © 2017

[ Talent Solutions 18


https://www.youtube.com/watch?v=_j-SphgF7O4
https://business.linkedin.com/marketing-solutions/ads
https://www.youtube.com/watch?v=_j-SphgF7O4
https://www.youtube.com/watch?v=_j-SphgF7O4

Attracting talent to your Pipeline Builder Pages

m CAMPAIGN MANAGER - Lore Ventures w | Test Enterprise Account @ | 0

STEP 1 OF 4: CAMPAIGN INFORMATION

Cl’eatlﬂ our Name your campaign
y palg
S p O n S O re d U p d a teS Contract D: 00140000006V m2ulAC Line ID: Account level |JL|c€get: 5959.00 Account end date: 12/31/2017

Select “Build a pipeline of talent using

. . . . ’
T e F Getting Started with Sponsored Content LinkedlIn Pi pell ne Builder.
Learn more with an overview of Sponsored Content

[ N Rl TR PR, G SR RN Tt e iy n
My Sponsored Content Campaigr 50

Name your campaign,
SFDC Line Item ID ®

— Reauired

Target audience language @

pr— English v

What do you want to happen after members click on your ads?

Choose the language of the post.

P— Send people to your website or content

s . in &8 =] =] Ji ¢ Try Premium for f Business Services ~
Increase followers for my Company Page by adding a Follow button Home  MyNetwork  Jbs  Messaging Notifcations WIS LRGSR

Q Search for people, jobs, companies, and more...

Learn more s

Find your next big career jump —3,000 tech companies compete for you on Hired. Work for industry leaders

LT o T -SSR ™ TN 8 o™ "R AR T L ]

o s=—1] Builda pipeline of talent using LinkedIn Pipeline Builder

Ellen, one of our recruiters thinks you'd be a great fit for an open role. See opportunity

Learn more s

' }'_3{? 64 connections work here. See all 9,382 employees =
e=—] Collect leads using LinkedIn Lead Gen Forms IR oo foloners

Learn more s

\
& Ellen, one of our recruiters thinks you'd be a great fit for an open role. See opportunity

Overview Jobs Life

§ ) Ellen Ganong
7 Sr. Software Engineer at Golden Phase

|‘:| 24 jobs match your skills

Delete campaign

S o u Di Phase: ineeri ~
Help Center  Certified Partners  Privacy & Terms ~ ISCOVEREOIAEn PHASS! | Eughesing

Linked[ Linkedin Corporation & 2017

[ Talent Solutions 19



Attracting talent to your Pipeline Builder Pages

Creating your m CAMPAIGN MANAGER -Lore\fenturesv | LoreVentures_1 £§3 | @
Sponsored Updates

STEP 2 OF 4: AD CONTENT
Select existing content or create new Sponsored Content

@ Click “Create Sponsored Content.”
Available content (1) = Allupdates ¥  Content types ®

Select Ad Likes Comments Created Actions

Lore ventures is about to get big, watch this space.

No Image 4 0 6 months ago @

1 nf ] jtamc View: 10 | 25| 50| All
In COMPANY PROFILE
fancet [ wore~. U

Previous m

Delete During this step, you will need to

@ Click “Sponsor selected content”

Software Engineering at Flexis Back |__ Copy Url

Last edit: 06/16,/2016, 10:36am « By: Jerry Nowitz - Status: Draft

Company Page Banner: Off - Campaigns (On): None

have your Pipeline Builder page link

Edit Campaign Folder

handy to putitinto your Sponsored

\e
| Drag to readjust e{' The Peop . i |
Add/Edit ad campaign Update. As a reminder, you can copy
, SHUFFLEPLRY ' it by going to your Pipeline Builder
Page, select More, and then Copy
Software Engineering at Flexis URL.
Recruiter visible @O
Let candiates know who to share contact info with

Share contact info with

[ Talent Solutions 20



Attracting talent to your Pipeline Builder Pages

m CAMPAIGN MANAGER

- Lore Ventures ¥ | Lore Ventures 1 E@l | |@

STEP 3 OF 5: AUDIENCE CREATION

Set ta rgeh ng for Define who you want to see your ads
Sponsored Updates

Tip

[nl

+ n E Use a matched audience (optional] Select Define your target audience

Target by | the audience below = ) ]

Complete this form to
set up your targeting.
@ What location do you want to target? (required

i
[11]
"

Select specific targeting criteria to zeroin on your ideal audience:

=

Company name Company industr Company size Job title Job tunction
- = — o | B i | P e nbharols
L iy 2 = 24 H
1< = = eids of stua LIeSres EMmDer Sk
l=ermiber o L a ar oa = lambear aoa £ T e aEraErnre Y AT B
(= | oot I = BTl = Jo d= = o U L g u =
T %
LT L=

Crah . - ey B
chap e L= e L B DI2MCE NETACIE
mEp BEMPEIEN FEacn e auaiel 5 ar to Ny targeting cl a o £xpa o ﬂ

[ Talent Solutions 21



Attracting talent to your Pipeline Builder Pages

- Lore Ventures w | LoreVentures_1 @ @

m CAMPAIGN MANAGER

Set your budget and biad
for your target audience

STEP 4 OF 4: BUDGET AND SCHEDULE
Set how much you want to spend and when to start your campaign

Set your total budget.

Now click “Launch Campaign”

What do you want to optimize your campaign for?

We can automatically improve your campaign based on your settings.
Website Visits
Maximize the number of people visiting your website.

Conversion tracking (optional) @

Set up conversion tracking to measure the return on investment of your LinkedIn campaigns.

| Install insight tag |

Bid Type @

How much should [ bid?

The suggested bid range we provide is an estimate of
the current competing bids by other advertisers
targeting the same audience.

Try bidding at the higher end of the bid range, especially
at the beginning of your campaign. This will help you
win more frequently in the auction and improve budget
delivery right out of the gate.

Related Help Articles

Setting a Bid, Daily Budget, Total Budget, and End
Date for your Campaign

watch this video.

Set your own “Daily budget”

Cli-le Dl H mm ol Dl Eap Al e T

) (=] = o
Daily budget 3 vpem—"
Your campaign’s actual daily spend may be up to 20% higher. Learn mare Set our

i e Advertising Costs y

25.00 (Minimum budget: $10.00)
Bids (3
The suggested bid to reach your audience and spend your budget is: $8.45.
[Other similar advertisers are bidding between $7.68 - $12.88.) Learn more

8.45 {Minimum bid: 54.25)

Campaign start date (3
O swan Immediately
Schedule start | mm/dd/yyyy
Campaign end date (3
mmy/dd/yyyy
Total budget (®

UsD {Minimum budget: $25.00)

Ad rotation (3
© Optimize click-through rate - better performing ads appear more often {recommended)

Allow ads to enter auction evenly

Hide end date, total budget, and ad rotation options ~

[ Talent Solutions

elete campaign | Save as draft

Help Center Certified Partners

Linked[@ Linkedin Corporat

Privacy & Terms «

on @

2017

Previous Launch Campaign

click here.

The bid you enter won’t necessarily be
what you pay.

22



https://www.youtube.com/watch?v=_j-SphgF7O4
https://www.youtube.com/watch?v=_j-SphgF7O4
https://www.youtube.com/watch?v=XgXCYR6gUjg
https://www.youtube.com/watch?v=_j-SphgF7O4
https://www.youtube.com/watch?v=_j-SphgF7O4

Attracting talent to your Pipeline Builder Pages

Content ideas include: Sponsored Updates best practices

©osm DSM

® A quote from your

At DSM we believe in diversity. It's the balance that makes us strong. That’s why
employees or leaders tD in diversity. It's the balance that makes u ong. That’s why

DSM is making recruitment of diverse talent for today and tomorrow a top priority.
If you're interested in a company which values inclusion and diversity, Join the

conversation! https://Inkd.in/grfby8E . \/

Do O

® Why your organization

is a great place to work

® Exciting projects these

candidates would be working on

DSM is committed to growing, nurturing, and developing female talent - not e
_ ok , ll becauseit's good PR, but because it makes business sens. Are you interested to join " \/
® Careerdevelopmentand/or 101N Theanclu SRSy

growth opportunities d ive rsity con

L

-

® Accolades orawards your

organization have received

&
T 0

T

=

| &
aldalas@e¥r

il P
with our power women’

® The growth your organization

is experiencing and why

€ bsMm

® Showcasing an employee

Join the conversation on Gender Diversity
from a team you’re hiring for nkedin.com

[ Talent Solutions 23



SECTION 3:
Following up on your Pipeline
Builder leads in LinkedIn Recruiter
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Following up on your Pipeline Builder leads in LinkedIn Recruiter

ACCGSS' N g yO ur [ recrumer PROJECTS  CLIPBOARD ~ JOBS  REPORTS = R 3= %)
Pipeline Builder leads o e — R

ampaigns
Checklin
Updates ~ Reviews ' to Hire
Import Candidates :
. . . . ciate at PwC
Slgn in to LinkedIn Recruiter You have new results for your 2 saved searches: T ooy Bay Area
&= Q) Clipboard
Bay Area Biz Ops Search “

IT Audit Manager, Investment ...

Greater New York City Area
© Clipboard

Bla 2 PRl

Sunijiv Tandon, Director of Operations at OZY Media

Go to the “More” menu

i rati - \'
IT Audit / Security Consultant a...
ﬂ E n “ Greater Atlanta Area
g _ d B @ Clipboard
Ankur Jain, Co-Founder & CEQO at Humin

See more »

You have new results for your saved search:

; ; ” Project Activi
Cl|Ck “Campa|gn5 Product Manager Search : v
: Business Operations Recruiting
Last updated: Aug 24, 2014
i - 11 profiles
Lee Ditiangkin, Global Program Management . ) 5

Y recrumer PROJECTS CLIPBOARD JOBS REPORTS  MORE

Q_ Start a new search Advanced * Saved / History

¢ Manage Campaigns

. Name Description Subject Landing Page Created On
CIICk the name Software Engineering at Flexis Oct 31, 2016
NYC UX Design Mar 19, 2016

By using this site, you agree to LinkedIn's terms of use. Commercial use of this site without express authorization is prohibited.
Linkedin Corporation © 2016 User Agreement Privacy Policy Copyright Policy Support Training Blog Language Send us your feedback

[ Talent Solutions 05


http://linkedin.com/recruiter

Following up on your Pipeline Builder leads in LinkedIn Recruiter

Accessing your

Pipeline Builder leads

Click the “Responses”

[ Talent Solutions

Q_ Start a new search

¢ Software Engineering at Flexis

Overview Responses (6) Archived Responses (0)

All

Last Contacted Name Current Title

Ellen Ganong Sr. Software engineer

James Mckinley Sr. Software engineer

Sr. Software engineer

Marry Torres
ALl Senior Software
Matt Shaw engineer
Cathy Arsan Sr. Software engineer

Co-founder &
Jakie Brikman Software engineer at
Golden Phase

[} recrumer PROJECTS  CLIPBOARD JOBS  REPORTS

Location

San Francisco Bay Area

San Francisco Bay Area

San Francisco Bay Area

San Francisco Bay Area

San Francisco Bay Area

San Francisco Bay Area

By using this site, you agree to LinkedIn's terms of use. Commercial use of this site without express authorization is prohibited.
Blog Language Send us your feedback

Linkedin Corporation © 2016 User Agreement = Privacy Policy Copyright Policy Support  Training

Date Responded

Feb 14, 2016

Feb 14, 2016

Feb 11,2016

Feb 11, 2016

Feb 11, 2016

Jun 21, 2016

Hr o= @

Advanced * Saved / History

Table View =

» Email Address

ellenganong@gmail.com

JamesM@gmail.com

mtorres@ gmail.com

<Private>

CathyA@gmail.com

JakieB @gmail.com

Tips

Toggle between different views of a candidate’s
information:
- Click “Table View” to see a list of candidates
with basic contact information
- Click “List View” for a detailed list of a
candidate’s information

Organize leads into project folders:
- Hover over “Projects” on the navigation bar,
and then click “+” to add a new project
- Create project folders for each position you’re
pipelining for (ex: “Medical Research Director
- NY” or “Marketing Manager — UK”)

Add leads to a project folder:
- Return to the campaign folder by clicking
on “More” and then “Campaigns”
- Select profiles and click “Save” - you’ll be
prompted to select a folder and the status
of your leads

26



Following up on your Pipeline Builder leads in LinkedIn Recruiter

Create a best-practice checklist

| J | J | J
. " ! %,
b & b r &
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Linked in Talent Solutions

Have questions? Get in touch with

your LinkedIn Account team.




Specs to create Pipeline Builder Page

Bannerimage

in COMPANY PROFILE

Specs to create Pipeline - R

Builder Page content -

]

Click here to upload image from computer

Recommended size: L536px

Add a headline or job function (Required)

Headline
visible @

es Know who to share contact info

Share contact info with

+ Add recruiter

Click here to upload image from
computer

n Youtube video @ Slideshare

Employee showcase visible @
Give candida o the | k with. Employees from the hiring team a . .
= Add rich media
+ Add employee + Add employee + Add employee
Company description visible @

*age. If you want to update the copy, edit in Overview

About the company

with the

At Flexis, we're a unique collection of engineers, product managers, designers, marketers and top sellers
same passion: enrich the world with music to make it a better place. We’re music first and put the people (singersin
the shower, people with good and terrible voices, musicians, and artists) at the center of our purpose and everything
we do.

Read more ~~

[ Talent Solutions 29



