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Job Function Employment type Senority level
Accounting v Full Time v Mid-SeniorLevel
Skills

High level understating of US GAAP
Experience with revenue recognition in the biotech industry

Education

You can add certifications here too

Key responsibilities

Werecommend 4-6 bullet points

How would you like people to apply?
Let candidates apply with their LinkedIn profile and notify me by email

‘ recruiter@universaltech.com
Direct applicants to an external site to apply

O http://yourcompany.com/job123

Wantto add a personal touch?

[ Show my profile on the job post

*" Paige Eklund
Finding great talent to fuel our team!

Preview Continue

X

Recommended skills

We suggest adding at least 5
relevant skills so we can match your
job with the right candidate.

+ Accounts payable

+ Accounts receivable
+ Payroll

+ Financial statements
+ Journal entries

+ Fixed assets

+ Bank reconciliation
+ Invoicing

+ US GAAP
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Who are you looking to hire?

Architect Seattle Architectural Design

TRENDING SKILLS FOR THIS TITLE

SketchUp
Architectural Design
Revit

ArchiCAD
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m Recruiter Projects Clipboard Jobs Reports More

Who are you looking to hire?

John Boley | Lili

Lili Waugh Mahoney
@ Associate Product Operations Manager

at LinkedIn
Lilian Wang
Updates ; . s o
Product Ops & Research at Linkedin Post a job 4 job slots remaining
Follow candida Lilia Martinez-Coburn e you may want to follow:
i. g \ﬁ VP Product at MedHelp. I'm hiring! PM,
Designers, Engineers People you may want to hire
Lilian Lovol Start searching for candidates and sending messages
flian Loyola . to receive recommendations on people you may want
Your saved sea ™ Human Resources Business Partner to hire.

ﬁaE‘i ﬁ Liliana Kellett (Guiscardo)

People Geek @ Culture Amp
Project activity

Salva Larin is having a job anniversary: Test
l? 5 years as Independent HTML/CSS coder at oDesk 0 profiles * O contacted * QO reviewed
%+ Send Message of 08/08

EnterpriseRelevance-Microsoft
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9 total 69 4have company

candidates connections
Job title
+ 9,650 total candidates
Locations John Candidate
Greater Chicago Area + Project Manager, Business Analytics at Your Company
Skills
: Current
AuiocAD I8
Sustainable design  Revit Past
Companies
+ FixDex
Education Susan Potential
Project Manager, Business Analytics at Your Company

Northwestern University +
DePaul University UC Berkeley

Keywords
+ LEED certified

Current

Past

View more
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9K total 694 have company 442 engaged with 27 past
candidates i ' e
connections your talentbrand applicants | = | e
9,650 total candidates Show me Spotlight &
- ... &\)A\ é\t\d :.... d} -
John Candidate Total cand|dat.es (9K) Ay pgiazd Jainl
Proi . . All of the candidates found
S roject Manager, Business Analytics at Your Company
Who has company connections (694)
Current
Who'’s engaged with your
Past talent brand (694)

Spotlight <) jse aliss
il o) il e el

Susan Potential e ddlidl eolelad)

Project Manager, Business Analytics at Your Company Who’s maybe ready for a move (694) LinkedIn

Who your competitors target (694)

Current Past applicants (694)

Past
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