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Future of Skills 2019

Australia

Having the data on rising skills in your industry can help you
navigate through times of change. Equip yourself with the
foresight on your organisation’s skills and L&D requirements
and turnitinto actionable insights.

We looked at the top rising skills in Australia and where talent
with these skills are more prevalent. Rising skills are skills that
have experienced exponential growth, i.e. increase in number
at a constantly growing rate month-on-month.
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Skills employees feel will be very important to the future of work

Adaptability & flexibility

Critical thinking, problem solving 60% ~
‘ While demand for
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Committing to learning and development
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of L&D opportunities Continuous learning is now the mainstay of alll
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Insights on skills can help you make better

business and talent decisions. Find out how you o an Learn what skills your organisation
can shape your strategy by leveraging real-time ‘ g ¥ willneed in the future

data andinsights with LinkedIn Talent Insights.
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Source: Future of Skills 2019 Report

Methodology:

Welooked at skills data listed by members on our platformin the last 5 years. We also surveyed 4,136 employees and 844 Learning
&Development professionals in Australia, India, Japan and Singapore on the state of workplace learning and skills requirements.

* Top 3 rising skills categories that are over-indexing, i.e. have a higher prominence, in the country vs overall APAC

**The ratio of average number of LinkedIn Recruiter InMails sent to professionals with rising skills over the past
12 months, versus the average number of InMails sent to other professionals in the country (with atleast 1 skill)
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