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How can you
build a culture of
continuous

learning that
lasts?

Skill needs are shifting and career growth matters more than ever.
So how do you make learning part of the everyday? Join us to dig
into what’s working and what's getting in the way of internal
mobility and meaningful growth.

SPEAKER
Margaret Burke

Principal, Firmwide Talent Acquisition &
Development Leader, PwC

We're reestablishing apprenticeship, empowering skills-first
development, and integrating Al with human skills—making

the learning of critical skills a part of the way we work every
day.

Straight from the Speaker:

"The skills you bring to the table aren't fixed,; they grow through teaching
and learning every day. Especially now, in the age of Al, organizations
must embed the continuous learning of essential new skills into daily
workflows—speeding up their readiness to adapt and evolve.”

Key Takeaways:
e Apprenticeship accelerates growth.
e Skills-first strategy Is essential.

e Human and Al skills developed together.

Practical Tips & Actions:

e Embed an apprenticeship mindset that fosters continuous skill
development on the job.

e From planning to development, prioritize the right skills to the right
work.

e To lead in the Al era, developing both human skills and Al capabilities is
critical.
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