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How can skills
agility help you
build a
future-ready
workforce?

Al is reshaping the way work gets done, making skills agility
essential for staying competitive. Explore innovations enabling
organizations to reimagine workforce strategies to stay ahead -
connecting skills, careers, and talent intelligence in a world where
change never stops.
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Skills agility empowers people and leaders to move with change,
not against it—connecting learning, career growth, and
pathways to opportunity into one adaptive ecosystem. The
result is higher confidence, better alignment, and resilience
through every shift.

Straight from the Speaker:

“It all comes down to skills agility. Agility means people and businesses can
move with confidence. The right skills, in the right place, at the right time,
with the clarity to act.”

Key Takeaways:

° The skills challenge isn't a lack of talent—it's a lack of visibility. Agility
starts with knowing what skills you have, what you need, and how
quickly you can move.

° Building agility requires orchestration across functions—Ilinking tlanet
architecture, learning, and career development into one adaptive
model.

° The most future-ready leaders treat agility as a capability to be built,
measured, and scaled—not a one-time transformation.

Practical Tips & Actions:

° Identify one business-critical area where faster skills movement would
change outcomes—start there.

° Reframe planning around signals, not snapshots—create feedback
loops that keep your strategy and skills in sync
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