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0 LinkedIn Industry Talent Report
+ O . 2 /0 e With more than 450M+ members in over 200 countries/territories, LinkedIn has the ability to

analyze professional movement. This report shows you the macro-trends within an industry

Employment of Mining & Metals through the lens of LinkedIn data.

industry professionals in » We hope these insights help to inform your data-driven hiring & planning decisions. You can use
Australia grew by +0.2% over the this report to stay up-to-date on what movement looks like within a specific industry and how to
pastyear engage these professionals.
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B JOB MOBILITY

A SOUGHT AFTER SKILLS

By companies hiring these professionals
over the pastyear

@ Mining

these candidates

Good work/life balance

& WHAT CANDIDATES WANTIN A JOB

Percent (%) indicates how important the attribute is to

A JOB SWITCHERS

7%

56%
© Minerals Job security - 7% of Mining & Metals industry
o Challenging Work professionals in Australia
© Engineering N e 47% changed companies in the past
@ Management ExceIIentcompensation&benefizsw year
9 Contract Management Values Employee ContribuEi/ons Australia Average (all industries): 8%
< HOW THESE PROFESSIONALS ENGAGE WITH LINKEDIN
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w POPULAR CONTENTTOPICS dlicks+likes+comments+shares

Mineral Exploration Employee Engagement

Iron Ore Confidence Building

Coal Mining

Underground Mining Occupational Health

Q ENGAGEMENT STATS FOR THESE PROFESSIONALS

People and Companies
50% 58%

50% used LinkedIn to learn what
other colleagues are doingin the

lastmonth the lastmonth

Seek Professional Insights
58% are staying up to date on
industry discussions on LinkedInin

7% POPULAR GROUPS byvolume

@ Mining Industry Professionals

© Mining Australia

© Mining: Underground

@ Coal Mining

@© Mining and Metals Professionals Globally

Connect & Communicate
52% networked with other
professionals on LinkedIn in the last
month

52%

This reportuses a combination of anonymized Linkedln member data and LinkedIn survey data. For more information on report methodology and sources please visit

http://Inkd.in/industry_report_methodology_v1. Industry is defined by the company where amember works.


http://lnkd.in/industry_report_methodology_v1
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