2016 Germany lalent Trends

Data on How Candidates Want to be Recruited




he data you need to get
candidates to say "yes’

Recruiters — good news. Almost everyone, an
overwhelming 88% of professionals in Germany, wants
to hear from you.

But even in today’s information age, candidates don't
have enough information. In fact, their biggest challenge
Is not knowing enough about your company or jobs.

In our annual Talent Trends survey, we get to the bottom
of how candidates want to be recruited and how you

can grab their attention.

Read on for the exciting results. Happy recruiting.
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—xecutive summary
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Almost everyone is open to
your job opportunities.

A massive 88% of professionals in
Germany said they are interested in
hearing about new jolb opportunities.
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But people don’t know much
about your company or jobs.
The biggest obstacle candidates in
Germany face when changing jobs is
not knowing enough about your
company and roles.

3

Once you have the right
message, you need to share
through the right channels.

Your employees make the best
recruiters. One of the most common
ways people in Germany
successfully land a new job is
through an employee referral.



About Linkedin's Annual [alent Trends Report

Who we surveyed:

OO0+

Professionals in Germany

What we asked:

N How open they were

to a new job

09%

Citizens of Germany

What they wanted to
know about your
company and jobs

?

P00+

People in Germany who
changed jobs between
February and March 2016

\What resources they

5
"~ used to change jobs
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Nearly everyone 1S open to your opportunities

Whether or not someone is an active or passive candidate, they want to know about your open jobs.

88% of professionals in Germany

88% are interested in hearing about
new job opportunities

‘ ‘ A recruiter reached out and said, "You have an interesting Emilie Gauthier

Former Assistant to the Executive Director

Linkedin profile.” He referred to my master's thesis which was
about the London Olympics. | ended up taking the job. , ,

of Sport, Canadian Olympic Committee


https://ca.linkedin.com/in/émilie-gauthier-54671247
https://ca.linkedin.com/in/émilie-gauthier-54671247
https://ca.linkedin.com/in/émilie-gauthier-54671247

Germany nas below average
evels of active talent
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