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NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 
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NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 

https://www.linkedin.com/in/sung-kim-77a48421
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To edit these charts, drag 

the tip of the colored part of 

the arch. 
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NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 
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To edit these charts, drag 
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the arch. 
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NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 
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NOTE TO EDITOR: 

This bar chart uses 

PowerPoint’s charting 

tools.  

 

To edit these bars, right-

click the chart area and 

choose “Edit Data.”  
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NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 
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click the chart area and 

choose “Edit Data.”  
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NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 

https://www.linkedin.com/in/alex-caiola-05a0772a
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NOTE TO EDITOR: 

To edit these bars, right-click 

the chart area and choose 

“Edit Data.”  
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https://business.linkedin.com/content/dam/business/Jobseeker/LinkedIn_Job_Search_Guide_2016-(1).pdf




NOTE TO EDITOR: 

To edit these charts, drag 

the tip of the colored part of 

the arch. 
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NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 

https://www.linkedin.com/in/danna-klein-84b8625
https://business.linkedin.com/content/dam/business/Jobseeker/LinkedIn_Job_Search_Guide_2016-(1).pdf
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http://www.linkedin.com/
https://business.linkedin.com/talent-solutions/job-trends/2016-talent-trends-home/2016-global-talent-trends?src=lts-ebook
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NOTE TO EDITOR: 

For each author, three 

things must be hyperlinked: 

1) Photo 

2) Name 

3) The text box 

NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 

https://www.linkedin.com/in/allisonschnidman
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For each of the items along 

the right, three things must 

be hyperlinked: 

1) The icon 

2) The blue URL link text 

3) The text box 

http://talent.linkedin.com/blog
https://business.linkedin.com/talent-solutions/blog
http://youtube.com/user/LITalentSolutions
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