
Data on How Candidates Want to be Recruited 
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Colors to use for 

regions: 

1. Global: blue 

2. NAMER: dark blue 

3. LATAM: purple 

4. EMEA: teal 

5. APAC: red 
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NOTE TO EDITOR: 

There are invisible boxes 

around each chapter 

name, to hyperlink to that 

page in this report.  
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NOTE TO EDITOR: 

Use the crop tool to turn 

the profile photo into a 

circle. Make sure to use 

1:1 aspect ratio for a 

perfect circle. 

NOTE TO EDITOR: 

To edit donut charts, 

drag the tip of the 

colored part of the arch. 
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NOTE TO EDITOR: 

To edit these bars, right-click 

the chart area and choose 

ñEdit Data.ò  
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To edit these bars, right-click 

the chart area and choose 

ñEdit Data.ò  
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