Beyond Job Posts
6 tools to conquer your hiring goals
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Introduction
We know you’re constantly striving to take
your hiring process to the next level and
you’ve probably set goals to help your team
get there.
Making a decision about what tools will
best fit your growing business needs can be
overwhelming. Whether you need to increase
response rates or source higher-quality
candidates, we have the tools to help.
Use this guide to learn about the tools
available to help you achieve your company’s
hiring goals.
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Save money on multiple job posts
Streamline your process
Find a very specific skill set
Identify a qualified pool of candidates
Improve response rates
Show your company culture
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Save money on multiple job posts
YOUR GOAL:

HOW WE CAN HELP:

You plan to hire multiple people this year and would
like a cost-effective solution for posting open jobs.

Job Slots

WHAT IS IT?
Job Slots are essentially designated parking spots for your jobs. You can rotate an unlimited number
of open job posts in and out of your Job Slots during a 12-month period. Plus, feel free to edit your job
posts endlessly.
With Job Slots, you not only get
the opportunity to seamlessly post
multiple jobs within a year at a set,
up-front price, but you’ll also enjoy
added benefits like:
Targeted advertising: LinkedIn
automatically promotes your job posts
to individuals with the right skills and
expertise, so you receive relevant
applicants fast
Complete access: See all applicants’
full profiles and filter for highly targeted
applicants by location, experience level,
role, and more
Flexibility: Swap open job posts
throughout the year and make unlimited
edits to your posts
Tracking: Discover who has viewed and
applied to your post
Cost savings: Customers who need to
hire for multiple roles throughout the year
tend to save money by subscribing to a
Job Slot instead of purchasing multiple
job posts
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Streamline your process
YOUR GOAL:

HOW WE CAN HELP:

Streamline processes by using a one-stop shop to
discover, connect with, and manage quality active
and passive candidates.

Recruiter

WHAT IS IT?
Recruiter is LinkedIn’s all-encompassing platform for talent professionals. It’s the ultimate resource for
finding, connecting with, and managing the best talent during your team’s hiring process. It leverages the
intelligence on the platform to surface suggestions for quality candidate and member intent signals so
you can prioritize candidates who are most open to hearing from you.
Your Job Posts, InMail conversations, saved search criteria, communication with past candidates,
and recruiting data will be saved under your company’s Recruiter account. You’ll never lose candidate
progress, communication, or source details again – even after a recruiter leaves your company. Plus,
you’ll get dedicated account management and customer support.
With over 20 different features, Recruiter can help solve some of your biggest recruiting challenges.
Explore some of the tools Recruiter offers on the following pages.
LINKEDIN
RECRUITER

SEARCH
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CONNECT

MANAGE & TRACK
CANDIDATES

Find a very specific skill set
YOUR GOAL:

HOW WE CAN HELP:

Find the perfect candidate with a specific skill set
that’ll help solve a critical business challenge.

Recruiter Advanced Search

WHAT IS IT?
Advanced Search lets you zero in on the skills that are essential to your open role and quickly find
matching profiles.
Get an email notification when a
candidate matches your specific
search criteria, which can be
defined by:
Years of experience
Function
Seniority level
Interested in
Company size
When joined
Plus more – 40+ filters!
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Identify a qualified pool of candidates
YOUR GOAL:

HOW WE CAN HELP:

Cut down on time wasted reaching out to
candidates who aren’t interested in your roles.

Recruiter Spotlights

WHAT IS IT?
Recruiter Spotlights provide insights that help you discover candidates who are the most likely to be
interested in your role based on their behavior.
Recruiter Spotlights help you prioritize candidates who are eager to make a move, saving you time and
money. Discover the spotlights.
Open to New Opportunities: Determine who’s
indicated interest in finding a new role. More than 12
million members have privately shared that they are
open to new opportunities.
•

16% of candidates who have raised their hands

respond to InMail messages within the first hour,
and 40% within the first day

•

90% of professionals are open to new

opportunities if presented with the right role,
according to LinkedIn research

Likely to Respond: Find candidates who have

demonstrated job-seeking behaviors and are most

likely to reply to your InMail message. Typically, the

response rate is 30% above average with this group.
Past Applicants: Find candidates who have previously
applied to a role at your company. These members are
4x more likely to respond to your InMail.

Stop wasting time with candidates
who don’t want to hear from you.
Instead, find out whether a qualified
candidate is open to new roles
before you make a call or send an
email or InMail.
7

Improve response rates
YOUR GOAL:

HOW WE CAN HELP:

Improve your response rate from candidates.

Recruiter InMail

WHAT IS IT?
InMail is a feature of the LinkedIn Recruiter solution that allows you to send a personalized message to
both passive talent and active job seekers, regardless of whether you’re connected or have their email
address. Once you send an InMail, LinkedIn notifies members in their active channels.
InMail has seen a year-over-year increase in response rates of more than 20%. And with the built-in
InMail analytics report, you can identify the candidates most likely to respond to your message to boost
response rates even more.
Analytics also lets you track performance so you can optimize your messages. When you find a message
template that works, save and share it with your team. You can also save time by sending a batch of
InMail messages to multiple candidates at once.
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Show your company culture
YOUR GOAL:

HOW WE CAN HELP:

Show candidates who aren’t familiar with your
company what it’s like to work there.

Career Pages

WHAT IS IT?
Newly redesigned Career Pages is
your chance to get personal.
Give your ideal candidate an inside
perspective into your multifaceted
company culture through rich,
original content (think blog posts,
group photos, company #wins, and
more) that you can curate and easily
manage. You can even feature
employee testimonials.
Sharing this content will
immediately increase candidate
engagement, educate candidates
on what it’s like to work with your
team, and entice job seekers to
explore relevant job opportunities
within your company.
Career Pages also lets you tailor
your content to candidates
interested in various roles, assess
how your brand is tracking against
recruiting goals with in-product
analytics, and measure those
metrics against your competitors,
giving you a competitive edge.
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Conclusion
For those times when your hiring goals require
you to do more than just post a job on LinkedIn,
we’re here to help you take things a step further.
Solve for big issues like increasing response rates,
finding efficient hiring practices, and discovering
high-quality candidates quickly with some of these
easy-to-implement hiring tools from LinkedIn.
We hope the tools and features LinkedIn has
designed with your needs in mind will help you
achieve some of your biggest goals as you grow
your business.

SUMMARY OF TOOLS
Job Slots ›
Recruiter ›
Recruiter Advanced Search ›
Recruiter Spotlights ›
Recruiter InMail ›
Career Pages ›

With more than 15 million job applications each
week and over 52 million job views each month on
LinkedIn, we have the resources you can’t afford
to miss. We’ll help you get where you need to be.

Speak to a hiring specialist to learn more today.
Call us at 1-855-655-5653
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Subscribe to our blog

See our videos on YouTube

talent.linkedin.com/blog

youtube.com/LITalentSolutions

Check out our SlideShare

Products and insights

slideshare.net/linkedin-talent-solutions

talent.linkedin.com

Follow us on Twitter

Connect with us on LinkedIn

@hireonlinkedin

linkedin.com

