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Goals
Increase Hiring
Efficiency

Employees

10,000+

Industry
Automation
Machinery
Manufacturing

Al-Driven Recruitment with LinkedIn Hiring
Assistant

Success Story

Siemens, a global leader in technology and engineering, participated in a beta test of the new LinkedIn Hiring
Assistant, an Al agent powered by the world’s largest professional community. With a focus on efficiency and quality,
the recruitment team has seen improvements in sourcing and engaging candidates, particularly in competitive
markets. The use of the Hiring Assistant has enabled the team to streamline its recruitment efforts, resulting in faster
candidate identification and increased productivity for its talent acquisition partners.

“LinkedIn Hiring Assistant eliminates the hardest “The speed at which LinkedIn Hiring Assistant
part of proactively finding candidates. Instead of works is pretty impressive. Oftentimes I'll have a
spending an hour sourcing for one project, | can project | load in, and lo and behold, Il see that |
now source candidates for 5 or more projects in already have quality candidates ready to

10-15 minutes with support from the Hiring review.”

Assistant."

Vincent Mercandetti Mita Patel
Sr. Talent Acquisition Partner Sr. Talent Acquisition Partner
Siemens Siemens




Challenge

Finding Qualified
Candidates Quickly Enhanced engagement and
strategic development

Impact and Results

Like many talent acquisition professionals, both Mita and

Vincent faced the evergreen challenge of sourcing qualified

candidates quickly, especially in their competitive markets. The implementation of Hiring Assistant had enhanced Siemens’ talent

The traditional sourcing methods were time-consuming and acquisition process. One of the notable benefits has been the reduction in

sometimes resulted in missing potential candidates who were time required to identify and engage candidates. Vincent mentioned that

buried in extensive search resuits. Additionally, the need to the time spent on sourcing was effectively cut in half, allowing for more

balance sourcing with outreach and follow-up activities efficient use of their time and resources. This efficiency gain has enabled

created a backlog, impacting overall productivity. the team to present qualified candidates to hiring managers more
quickly, which is crucial in the fast-paced business environments where

Solution time is of the essence.

Leve ra g] N g A | fO I Efﬁ cle I’]t Additionally, Hiring Assistant has improved the quality of candidates
. identified. Mita observed that the tool was able to find candidates that
SO Uurcin g were previously missed in manual searches, including those with specific
industry certifications. This has led to an increase in the number of
candidates being presented for interviews, thereby enhancing the overall

The talent acquisition team at Siemens participated in a beta talent pool available to Siemens.

test for the new Hiring Assistant tool and saw improvements to

their recruitment workflow. Hiring Assistant automates the In summary, the use of LinkedIn Hiring Assistant has enabled Siemens to

sourcing of candidates by leveraging Al to identify and present overcome ever-present challenges for talent acquisition professionals

qudlified candidates based on their skills and the specified job and teams - finding qualified candidates quickly. By automating the

description. In doing so, the tool significantly reduced the time sourcing of candidates, the Al-tool has allowed the team at Siemens to

spent sourcing vs. traditional methods and allowed the improve its recruitment efficiency and effectiveness. The positive impact

partners to focus on engaging candidates and refining job on metrics such as time to present candidates and candidate

descriptions. Both Mita and Vincent found the Hiring Assistant engagement underscores the value of LinkedIn Hiring Assistant in a

to be a valuable addition to their recruitment workflow. m

competitive talent market.
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