
Interview Scorecards
Streamline your interview feedback 
process to hire exceptional candidates.
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Build the perfect Scorecard

Collect feedback

4 Compare notes

Consistent feedback, every time.

We’re excited to walk you through how to set up 
Scorecard templates and utilize Scorecards to 
streamline your interview feedback process and 
evaluate candidates using fair and consistent 
evaluation criteria. 

Standardize your interview process by selecting the questions 
or competencies you want your interviewers to assess.

Enable your team to immediately submit their feedback 
following an interview using a scorecard template. 

Reduce time spent consolidating notes by viewing all interview 
feedback in one place. 

2 Set email reminders
Turn on email reminders for interviewers so feedback is 
submitted in a timely manner.



Build the perfect Scorecard

Set up your Scorecard 
templates 

Go to “Product settings” under your 
profile icon, then click on “Scorecard 
templates”. From here, you can 
create new Scorecards by customizing 
the questions or competencies you’d 
like interviewers to assess. 

Want to configure your 
templates for specific roles or 
functions?
You can store up to 100 scorecard 
templates within Talent Hub! 

Emphasize the questions that matter

Not all criteria carries the same weight when 
it comes to hiring the right person. Modify the 
weight of a question to prioritize what 
matters most to your team.  For additional 
details into how question weighing works, 
visit our Help Center. 
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https://www.linkedin.com/help/talent-hub/answer/a147722


Set email reminders

Enable recurring reminders to 
encourage timely feedback

Once an interview scheduled through 
Talent Hub is complete, all 
interviewees will receive an email with 
a link to their Scorecard for feedback. 
This link is also available in the 
interviewer’s calendar invite. 

If the Scorecard is not filled out within 
48 hours from the time of the interview, 
you can enable recurring email 
reminders within the Preferences
section of Product Settings. 

Send reminders straight to your hiring 
team’s inbox
Once enabled, interviewees will receive an 
email reminder every 48 hours after the 
interview for up to 7 days, or until the 
Scorecard is filled out – whichever comes 
first.



Collect feedback

Include Scorecards in every 
panel interview invite

When scheduling a panel interview in 
Talent Hub, be sure to select a 
Scorecard template for each interview.

Once the interview is scheduled, the 
interviewer will be able to access the 
Scorecard by clicking on the link 
provided in their email notification or 
directly from the calendar invitation 

Access a Scorecard

Click the link in your email notification 
or navigate to the candidate’s profile in 
Talent Hub to access a scorecard.

Complete each assessment area. You 
can also add notes or additional 
feedback. Click “Submit”. Keep in mind 
that responses cannot be edited once 
submitted.

Include a scorecard link directly 
within the interview invite
Interviewers will be able to access their
unique scorecard link directly from their 
calendar invite. 



Request interview feedback 
without scheduling interviews in 
Talent Hub

You can also ask interviewers to fill out 
scorecards for interviews scheduled 
outside of Talent Hub! 

To request feedback, click on the 
overflow menu on the candidate profile 
(...) and select “Request interview 
feedback” from the dropdown.

Fill out the date of the interview, assign 
the interviewer(s), select a scorecard 
template, and include an interview topic 
(optional). Can’t find the interviewer? Be 
sure they’ve accepted their invite to 
Talent Hub in Account Center!

Request interview feedback from 
multiple Interviewers

Add multiple interview slots and fill in the details to 
collect feedback from each set of interviewers. Every 
interviewer will receive an email notification requesting 
them to complete their assigned scorecard (this will 
also be accessible via their Talent Hub homepage).

Collect feedback
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Collect feedback

Provide your feedback

You can immediately submit 
feedback once you’ve finished an 
interview conducted inside or outside 
Talent Hub

Access a Scorecard

Click the link in your email notification or 
navigate to the candidate’s profile in 
Talent Hub to access a scorecard.

Complete each assessment area. You 
can also add notes or additional 
feedback.

Click “Submit”. Keep in mind that 
responses cannot be edited once 
submitted.

Fill out feedback directly from a candidate’s profile

Review a candidate’s resume and LinkedIn profile while giving your feedback by accessing your 
Scorecard directly from their profile in Talent Hub.



Compare notes

Review the results

You can access completed 
Scorecards from the 
candidate’s profile on the 
“Interview and feedback” tab.

Talent Hub calculates the 
overall score to help you 
compare candidates. 

Learn more about the calculations here.

View your team’s feedback

After clicking on the ellipses (three dots) and then “View scorecard”, you can see the 
specific ratings and any comments the interviewer provided. 
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Stay up to date on recent feedback

Once a scorecard has been submitted, an email notification will be 
sent to the interview scheduler, Recruiter, Hiring Manager, and 
Project Owner.

https://www.linkedin.com/help/talent-hub/answer/a147722


Compare notes

Share feedback with Project 
Members

You can share candidate 
feedback with other members 
of the hiring team by providing 
them with “Full Project” access.
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Collaborate with Hiring Managers

Make sure your Hiring Manager has been added as a member of a Project and has been given 
“Pipeline-only” or “Full Project” access. If a Hiring Manager has “View-only” access, they will not be 
able to view scorecard details. 



Questions?
Visit the Help Center or Talent Hub 101— and 
your LinkedIn Support team is always available 
for additional support.

Thank you.

https://www.linkedin.com/help/talent-hub
https://business.linkedin.com/talent-solutions/talent-hub-101/hiring
https://business.linkedin.com/talent-solutions/talent-hub-101/hiring
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