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https://business.linkedin.com/content/dam/me/business/en-au/talent-solutions/resources/pdfs/future-of-recruiting-2023-anz.pdf
https://business.linkedin.com/content/dam/me/business/en-in/talent-solutions/resources/pdfs/future-of-recruiting-2023-india.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/future-of-recruiting-2023-mena.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/future-of-recruiting-2023-seasia.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdf/future-of-recruiting-2023-uk.pdf
https://business.linkedin.com/content/dam/me/business/en-sg/talent-solutions/resources/pdfs/future-of-recruiting-2023-singapore.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/future-of-recruiting-2023-heal.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/future-of-recruiting-2023-stff.pdf
https://business.linkedin.com/nl-nl/talent-solutions/resources/future-of-recruiting/
https://business.linkedin.com/fr-fr/talent-solutions/resources/future-of-recruiting/
https://business.linkedin.com/de-de/talent-solutions/resources/future-of-recruiting/
https://business.linkedin.com/it-it/talent-solutions/resources/future-of-recruiting/
https://business.linkedin.com/ja-jp/talent-solutions/resources/future-of-recruiting/
https://business.linkedin.com/pt-br/talent-solutions/resources/future-of-recruiting/
https://business.linkedin.com/es-es/talent-solutions/resources/future-of-recruiting/
https://business.linkedin.com/es-mx/talent-solutions/resources/future-of-recruiting/
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/future-of-recruiting-2023-benelux.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/future-of-recruiting-2023-brazil.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/future-of-recruiting-2023-france.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdf/future-of-recruiting-2023-dach.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/future-of-recruiting-2023-mexico.pdf
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* Naif AlGhamdi at Almarai

* Andrew Barnes at 4 Day Week Global
* Brett Baumoel at Microsoft

 Alex Fleming at Adecco

+ Pragashini Fox at Thomson Reuters

+ John Graham Jr. at Shaker Recruitment Marketing

+ Marc-Etienne Julien at Randstad
+ Stephen Lochhead at Expedia

* Chris Louie at Thomson Reuters

+ Bjorn Luijters at Ahold Delhaize

+ Jennifer Paylor at Capgemini

+ Gemma Leigh Roberts at The Resilience Edge
* Ruben Santos at Ahold Delhaize

* Dan Schawbel at Workplace Intelligence
 Lars Schmidt at Amplify

+ Michaela Schiitt at Siemens

+ Clyde Seepersad at The Linux Foundation

* Tana M. Session at TanaMSession.com

+ Jennifer Shappley at LinkedIn

+ Jaishree Sharma at Jubilant Pharmova Limited
* Jade Shi at Alibaba

+ John Vlastelica at Recruiting Toolbox

+ Sophie Wade at Flexcel Network

* Andrew White at Microsoft

* Elsa Zambrano at NXP Semiconductors
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+ Stephanie Scalise
+ Meng Zhao
+ Megan Leonard
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+ Cesar Zulaica

+ Shonali Bose

+ Jamila Smith-Dell
* Adriana Zurbano

* Caroline Liongosari
* Brian Xu
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+ Greg Lewis

+ Sheila Azadan
+ Alia Cousins

* Phyllis Furman

* Melissa Mangini
* Grace Nurre
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