Linkedm Talent Solutions

ARHKIREE
BBk

ARV SSTERRTSH)




ATAIRS

BAJH D 7 MRS RNEEE, FAITREREN,
SERPATIKEEZ IIWRTNERNE X, SEAERETR
RFIRBEEBFR.

RERFNEEE:

- EINBIMLE > wae?
- XL EE TR ST RIZEEFOEUFR?

- SPEIMTESE, SWNAHMRITIHARANE
IDEARE?

BEXOHRE, AASEHINIASIRIRMILE RS RN T #EEE
B35S AT RMAYERESS, NI FAZ T
RERIRIBE, DARMERIUAER. NIRRT~
WHEESETRIBkE, NEATFBRMELERIVIREER 1R
HE%,

5T

* BAMERSIARFNRES RETFIHAIREEETE. FdXReRiE A7 MG SR EUEIKAYEE,
R E AR IKAIREE.

Bk Bk 12 PRREGIAX BEHTIAERIIRIAA TRIMERE RS
InMail IEESKXEEMERIZATH InMail Y EZ BRI,

1 | REEREEE (2019 FhR)

AR <IREE?

AR TIRSHKIREE, REHIA]
R TS EAFARERTES R IRERRIVREE. BRiA
AT T XERBERIEIREIIFIRE, Eiffsgtdl
AA TRV, BIEXLSRENINIEEE:, AIRTaERAR
KB, *

SRfEA
AR

E1§**

XIFAIR
BEAZHY




ATIRE

7 R LI SHAT R ERINGR

£20205F, W AMXEMEIGRT,230 50955080, SHERINSL
KiZEA.275123%7T. | AT BRAVZO AR E BRI R E . 2
20225, FA—p TIELERIOIREET, 42% 5 RERK. 2

HiEZEPHEL, FESRIKXECSERAT —IERR™. i
WA KFEAHRBIREUEEREEET, TLUREA S Rk
SKAISZME. T SRR T BRI RS A RIS s I MR IR REER O
ROERREEE, BRI T EINF B T ERTHA,

FXIXEE: TR RIXEIRZE=FEIFTI
R RIE R U TSR FTRBORAT, FHTIETES
FHITRER: B AR R AR A A AN AR BiR,
WISEATALLS. FTFFHH, BIRTRSS,

KRR RHIAMETR, FrBEREWHERRA R THIRY
—MEEES, BREWAESIEERIARINZF .

2 | REFEEHES (2019 FhR)

ATERERIMN, BINEERNERHMSE

B (ARSI R ARRHERD T F R IRERIAR R, i T E BRI T
B, BINEIFEATRINESD. MR BESHELIE
RIE1GAYERIRE. AR IR INAEE R M HEN I8, RIEFES
RAZTSR, XM AT et R ERBTR RS RYBRAIESK,

bR AIERN: LA R AEENE

IME—xREBREERIEWHIHER, MHBEARNAE, HISEEHIRE
BN TFRAT, EHFIARERA, iLiI&ZENE. AT RESHR
ANRE—+, FEARFH. ERFNSERTRIEIE R NIIX—HRRI KR,

SR, 1 Ta0: FIHRERI IS/

EHE SRR, MIZBXTAARTISEIZD, MARKERRE
5. ANFFEMUSEEZENSIERRE. HETLARRIHIRE
MARFRIIR T MBI, FERONEZESE, HFERBETAZ R
EFIIE R THBEAIE .



R EeR
SCHRMI SSF0
AT &R

¢
TYEN

3 | RSEivREE® (2019 FAR)



AT ZERANSHA
iR = R HEHY ] FEIAE

SR, BAZERBARESEIEEROAT
SEREIETD.
2 2020 &, WAMXATREEIGE 1,230 BHUSENRO, MmXNRO

EZRBITEFEGT K 4,700 5. 3 BATEF 4.2 HiZETi=
P, 4

SHEATZRNEEFRZNEFTREULKR, IAREHFELREERE
SCEEREE, EHEKIE 2018 & CEO AT, 80% AY CEO XJ=KigAe
RYRTARMEERNEIL. ¢ HREFICIAIMEERT "RERITIEESE" AUHAR
B, 3 2020 F, REHTIFHNVERERREERZMN. EEIKE
B, 15 42% R9zOFeeSE 2018 = 2022 FHfERERL, 7

e UmSEREHA? @
(EFRRREEUE, AZRFAL BKAEEEES,

BRI SR E B R B HME R WIRI A F I BERE R 1R
SNETERIBER T SRHEH? MIRRBIAZE, ZEEESEZD
XEE. NIFBRFFEFEITNNAT, XBRARIG AT ZERFREF
AT FHUBAIRHE.

4 | KRS (2019 FhR)

R R
BEERE

a0, X3tk 2016 SFF0 2017 FHIEFHEEEK,
SR TIEEEREERITERTE 2016 4t
T, BfE 2017 FFEKRHRBBATE, MA
TERE. ABIRITIHESEEREREF. &
2018 F#0 2019 &, MATERE. AEIEN=
THERBERIBRIFEUER, @

B9 CEO X3%¢
R REAYAT
MERIE, ©




hEHX
A<t BE

5 | sk3EivRsta® (2019 FAR)



\\ /4

K

AN

AR FANEE

=R, GRAMAE R BE AT

- FUARSREAACANTT

= 'S 4
rd >

— o
=¥ =itE HHERIZ INEFT Mg EE
S LSS LSS LSS S S
ST, WENE  RUSEREEETERE Bt NEFIns  REEEEGERES, SH0WER PENE,
ECWEFHEERYN  OEWTE. BEER  OSUNEHOEEINTE,  hOFRNR. EFRS ERERRIKGESRA
BN, FERCEERE  RRTRSRS FIBMIRHTSRES,  SEEATRES FHIEAE AR R A 5RE
FRELS1E A5 75 TEIRGSS HATT
XICIERAL XICIERAL XICIERAL XICIERAL pijml:a]
- BHEE - RTBIE - BUERIER - INEFEIEER © RUSEURS D
R © LT - EETR - INEREPEE + RERSREREAIE
¢ REAALED . EERPEER © BRI . NBMEEER + RS

6 | RERGREER (2019 FAR)



o

=

L

RZHigiH10 AT EEE XER3E HF=H EE AP

EE SRS HEXERS iEESEES EE SRS HHXERS
MRS, FMRIR 5. FFRRTEU. k. NMASHIEEE e ERERER BREGERITTTRES,
it. APEREEREL SE(RFNY R ARIERERY tEF. RdmEE. & HERE RNV HES B BRENFBRET AR
HATHHT, BNEFIEN g, 75k, BORRM RHVE. IEREFT B mIRSS FEPRYZ ORISR
ASFRIRSSERYER SR &S BN R AMIETE

po )i pom )| pom):X [ pom):X [ b m):iX [

* BURF A TAED < REFEITAEIM - XBRGETHED © HTRNEE © WebZ A TiEID
- REIRID - EERBITED - XERgEFEmE - REEHSHE - BoinetE A TEI
- Uit - HHENAEITED - KPUERRZ R - BEREISEEEH - ERRARE

7 | REFREHEZ (2019 FhR)



3z ﬁ_ \\/ j;ilz
f)«“ﬁxiﬁ[ﬁ] %
FeFER A ™

8 | REHEeHEE (2019 &FhR)



A AT FRMTHSE

FRER R
%K\
’ o

2014 2015 2016 2017 2018

B 2AF): HZEFRBITIVARSS il

X

+

AN

2014 2015 2016 2017 2018

REEEE = P ESE—FERERIR T AL

9 | SksEitREtaE (2019 FAR)

Tableau

Node.js

React.js

Google =inmFE

GitHub

Sprint Boot

MKERIFF A
uby on Rails

Express.js

Kubernetes

EHTI

BEYE
IEPREATT
g e
ABRARR

Alteryx

FTARIXBEING
STV AR FNEUH

Fpeaeras| 7 1TIkER

RS ETLIEERIS RE ML HREERIA
7, AJLAERTIISFRFIZ(CRITRHE.

BERREARATINESLERSG], TSIV AIRERF=F0dlL
55 RS T -

BAIGHER7 A A5 B A5, JREIERER, ARTE
REIREE BRI FHUATERIRBERIAT, T B ARINTER
BBEBWSHERIAREAS . BESEXEEE, LIS

HEREIS: A QEIEEEHFUERRIER L, B A7

NSREN Y NEEES, THHRTEELR R UL T AR,



HiwgeaI IR R
RIS IR AR IETEHERN AL SSiH{b

T ESEFIARISEFEEE L CEFRIRRSCEl S BaML, FIandt
WEFEESML. SSRNBIZE, XRTMEEELANIRACE
EERTRYREEES, LR R IR,

BN T EE G T AREIEREER), (BEH e IR <A0L S5
FRRFERH. "EREHNREITIERIRTRIEERTT, AR AT
RRATSSER AT,

SRR, FIMREARRIRITZ—HAMRIT (OCBC) #EHT OCBC
Robolnvest &, iHERELFRINRRABREAT, HAIRE
BRAER. 2

XHEHEUTSEREA? @
T EEEURHIER IR,
TiEETRIEE, MUBEITENEREAA K, EEETHib

17T /8 CAETRIRKEES. RN mEiRS A,
BRASTNVEREE—E, RETH S REERNIAT
AEEOE. BUFKIREE, LRTRREHEBRAKRE, BRUATEE,
BRI ARSI R IF RN RRERES, FIREFREE
RHRIXEES, ERLSIERRFAREITH, BRASTEDT
PRERF.

10 | RSkiygEiasy (2019 &EiR)

é

MBS R EEE, AEERD
RIBEIY, EiRRHER
THAKRLE, RIKE, RS
SINSFRAROIFUAET, BRLes
SEABRIFTRAE, e BRI
RS AR A BB SRR TR0
ENREREL. 99

Tess Walton
EFRIT A DR ISR EE




HEzaenILARIRE

B RYiER3E

WA RETREE IR REERAYEEEE, BRI AR IR
AIEK, TERBENIEUERIDITASR, SHBLREERRAR], 8
RHIRAERFRRYERE,

FENIEERIBRAIHBRIER. fla0, AT RDERRK, SRR
ARSS (SaaS) RAMKETHEAN "ZFRINEE" SHIRMEESE.
B RINEBO IR IEIRIRE, RIEZFYSERIRK, AR
PRI, TRERIERIER.

BHENEITEERETL? @
FIFR s, BEHEISR,

BT REAARTIRZINEBA A RUERE, AR TXIRMLEZIE
RUIERR, RIBFRMBAT . EFESFIEERIAT, HMUELL
fiIBEBNBNIAREK, BRERBISTEEZN L PARRTAREN
PRIFBUENE.

11 | sRSEivRsa® (2019 FAR)

mhE EtHRI

HRBAEH, ITEEEGR, hiE
BRI T

flgn, MWSZEHIRAEHE LK R M E RN EHEAR T
fERI, il —BEZ 089,

TSR ER, EEAREMEERI S PERT A EHEEX
AUKEEIR, FEENHREAEEREETRAINRIGK, — 1 2HHYERAL
"HREARER" NzME. tEILEFEECHIREE, BRI
ERmER.

AN/ 2
i L=




AZﬁmﬁﬁ

ﬁn
HARE, BEEZ, BERERESR, A
‘ Zitkl, BRIt

FINAATEEEN BSRRVNEZEN—F, ARESATHALEIGTME
RENEZE, AZREABEERENTETRERES, MmFEEN R
EWSKBEEAT, SNERNBREAT HEXEFE K, SEISE
BRENBIEFHESENAT . REAAREAIER G Z 2RI,

ERBATRIAVER I, FRBEEERNRR—— 3R B AR
SIFIEMAZTRIRETE, mmﬁfé“hAjﬁﬁﬁ%%%%Iﬁo

R | EUERIER

RS
MBEFS, BEETINL, BIEDT, &
THRERIERE

HIERIZER
N=BEY, FEEY, BAESNIE,
IR, AL, BSEIFRZIFTN

HIESTNTBEELEHEE., CERFUREZS ABEHES. ETN
%W%ﬁ\ﬁ%ﬁwﬁ , XEFBEHRIA D BT A ARRERU T RAISAEE
%MMIWE%W%&E,@%IWHﬁETEE ML,

12 | sRSEivRsta® (2019 &FAR)

& pmmansey: SR, RO
BT X ANRAREI S ED, W
BB TSRS R EE
BRTMATRBIE. TR

T, REBEEEEETBLEE.

E%,AZ%WT@&&EtTE—
FENBREENE—RE "R
BEAZ, MEXFEAT LIS
PzFARYEREE. LRFNEIR,

g‘? Tess Walton
ol RRTADRRRISEE

24



H gl el ATEWRE

NERERIBAIE R BHEHE, FSHESSEIERIAT, TR LRI At XAIAL 516,
T RRRLE X B AR BERUARIRE, ATLALULR N R R S e E R BERIEE,

TERRERAD, 7H T BSEESTIAMX KRR = AR TR ae2Esl.,

S3RmaIE

T AR

2 RS
3. ITRRBME

g ¢
1HRAREES
2.5

3 FFEERRY

=E ¢
1.50m Web FF&
2 NMEAZT

3 FHIRBIEA

?

FRhNEE

IS BRI AT ?

g @
1.5 Web FF&
2 FSRRIEA
3. Kbt

% SEBHI X FIKFRRI=ARRIREEES], BIEHRIAREE

13 | sRSEivRsta® (2019 &FAR)

| B
2 THEREA FE
3 APEGR ¢ 1 TS
ﬁf y 2 ANTEgE
1 AT :
2. Ktk 3. XiR5E
3 FHABIRA '
B
¢ 1 AT
2 FHATIRA
3. XtagE
. ? e
1 ARty
, 2 3% Web Fik
3. AHEE
AT
1 B
2 THEREEIL
3 AR
® pEREE
1 AR
2. NEEHGRI
3 FEATIRA






feE A TErEfNIB MR
BIREE MERIE
ATERE. EaA=RARRRE, EERENEASMREED. X—E%

MIUNTHEEN T IHIABEAMERBERIT K, FIaXImiztR. oitEHNALE
BESFRAEAIR R, X— PRI RERARER ],

89% HIBERTMELUKEIRFICERIREERIAL . * XMHRZFICIREH
FEREHR, BMENBRBENRFEREK, HR%E. ENFEIMENED
FURBERINMERRISARSE RS,

XN EEERAHFUHES, REZHNERTEHNNSR. g, &AL

A, BIFEENMNBEEENFRRBELATRESIHES, BRUFHRR,

TSI KX AYE RFIF S SRS WARE T T EH. FRERE
, XRZILEEANREEINERS, THENRILRIMNMERS.

EANB|/ATE AT SN

AEMATIE, ERETABK U
44% MIBAZINA, TELUEA WFARRATHIRBERIRE,
AESHHRG, SROBEL ISR TS ENEE,
HEXES, I, SR SIRRERATAE

CRIFARIAIAREE, BERSEDAT

£ TR AT P R BB RIE RN BRI AR R T RAY

128 ARDFIE. 43% BOLAHI i, 99
RRET, REEEBIILIIE

AR s [ERE
BRI, e RS

15 | sRSEivRsta® (2019 &FiR)

BB A RS T EE

09%

RIERZFRTAR

R A (I EE?

44%

WEZiHEIAA, &
Ealtil, 2%
BEISR/93ER " A
& AOEeEE.

REIREIANA, B HZNEANS, &
FEVBDERENTELL  BEETLAREIAAL]
RANESHHE  ENFEN, N
PIRAEXREE., PRERALF R



ZNE LRk
WS NBEZIERE
SRR TR EERAE

IN ==
Bermo

KA

*

. ® [
- i I PE
ASHMAREERES BIFTREIFOEIED

R ALKIRES HCFAIMERRSE, ARIRIAIREATRE
SHTFIERFEES BN FN3EIERE ]

LA A CL )

TP Z AR ASHMARER

FI5ER RTINS ELASIE R T RADEREEE,

ERIFRERIEAME(CRIITRY.

X EI T SERETA?

RINRERESMF U HFPIEPERIRE, TICZEMEEUE. EWY

BRI R EIEEREE.
B —F— ATRIKE,.

16 | sREivRsE® (2019 FAR)

T FHRAAYRA

PN
SEZE,

BRIRBES

R A= 31

DHTRE

S

FIMERYE, FRIRFIRRATRES

BRI ERES]

&f

V)
ASHNAREERED

BIFTREIFENE S

ARIRAIRE D BRI

AERCHS——TRIEROF08Y

HEEHBBIMTTERN

K. 17
Regan
Taikitsadaporn
HhEERERER
ANBRE




LJ:AZL \ﬂ%ﬂﬁkﬂ%@i‘ T

17 | sRSEibREEH (2019 FAR)



N0
/N

[

XEEENERERITEMREL
TS SRETA?

h ‘. 1. RIFERAR, LA TERY
w. AR

REHEEEHERRIISERARBEENTIZEHEB. RIS KK
iR, AMRT AZTHIZRVEEE, GINFRREEEdE, ILISREEIB AT SHERR
HIETRET— I EERD, AMHREFINSAER.

ERTLAFBEIEIIREER, BRI R TR MTILAR TSRS FRISEHITIIL. GARX
HIEREXFRN TR LUAGRHINRR, CEATHZNEN———RISERAES. ATR
BRI ER. XERRAMNERATAZIRN. KEMEE, EILBRTHIELSSRE.

18 | R3EivRsta® (2019 &FAR)

B FHAIE)I R THHEs
SRR AT

BHRER —RRETZEWRSHAT, H
BRAT 469 AA. BxHEAHA 30 B AH
177 "IEEEl” |, BEFERALY 10 {Z5=5T
BATRIEHF. cRFEHEL TR “Job
Buddy” RyRmitkl, BUAZTIHEES
TARRE AR, LA At IRziZ =8
LoieRe, ZREMEEET(R. X—itiavs
SELET 85%, 7

SIS TRIERS AT Wipro I AZ RS
R R BE TR TEHR, ABWANER
25, 18 2017 &, Wipro 3 9 AEEAR
TRETHFEII, RTABEIERNAE
WNIEINT 7%, 10

EBSELAT&TIL 18 ARRATSINT &
akRK (Future Ready)” itXll , zit&lA
fEATRRER AR, EIEWLERLE M JER
fiI, EiLENNBENSTHRECHREE, F3
SRR, 20


https://business.linkedin.com/zh-cn/talent-solutions/talent-insights

L.

2. $1i&. IEFHFRITFING,

BIEREFRE.

ERRNTZRSET, ATEENTAE
HRINEXREE. SRAMEREDR,
EEANTKIBX, JLFETRRTFRE

6

HAIRE, HEHUESEBYL 1,500 DR, F
BREEADKTHXETE, BIRERERT
B, ILtBIREEETRE NS EESRITIE.

HHENBEBUARMAZINERHRITRE. 57
8L, HMNEBMRSE, FIAlRHEFIY
EEHEEN. BEFtRBIEE RN TFREXBL.

BAMSFER AT SR, F86EEI L

N : - AR, ERRTAEANES RS NRE
= D F3JF = R, A
ABEAREFIRRI=T=E NS, tOEEE RIS B TROREE.
V44
Piyush Gupta
N g ERFTERENTE
NRTEAMRZZISEENSMmEER

BRARRE)IFREE, MUNBEEAST ZKAITHZHEERNERT. EXNEERENBRERZE, HHAFRAZIERERER, XEQTEEIIZR
itk FEUZIMAR.

BRFISKERDEIREAIMERIIE, BARUEEFIMEITKAYTR, SThRE, FHEEE. sdia. JTEeriiE, #aRTET/FHEERE
AUEREE, HERX T AA M S REIMMERRIE.

EFISREDHEIAKENTREZEBIIRENAZ LEEERS 0. FTEFIMMEERUAINMN, BREATBETHINSRERTIRFRA, X
—dEENIZEN LETR, MBESER, MIRRESITRLATERRKIIIA.

19 | skSEivREa® (2019 &FAR)



TR, {JE1T3]
SATIRIREBI ISPk B

<



XEEETADNRESL IMSEWRETA?

y WE
SN

S TIERZ R S MRS KBRS,

1. FIAZGE, IEBACE
RKEREEIKEE, #ERD
1RSSR,

EA A

ANBFWSEEZENESFEEXREE. IITLUEFHIER TNATT

¥, REETIIIEFRARRAIRK.

1‘Etlﬁ$§@ﬂ,ﬁ)\7f , RAKATENERESEM. R EHREERR
Fri%AetE) IR0

BERICAYINME, ZREERRIRS,

R AEEIRER, ANRIFEEBIIREBTU AT GRIREENE I SRR
=K, #4 fﬁMJ SRR TAIRRER. XEEWTARHELE
IXFIATRER, FERIEEBILLAD BRI EEF WP RE—EIt.

21 | sRSEivREE® (2019 FAR)

2. I ERABSENE
BRI ITPMA.

ADRFFENNVEENZIERE AT EERS— AT,
BRLL R TIFE TLX?—UTE“’H%“? fird 1B RIRVERL A=
B 4EF? RSB NFEIMERRE?

AT FEERTEE BRI ERUKERERSN, ATNFERRA
AFY, XFENE. FEIFIIAR A-{&ZIEEJUJ%HE%#?% a
RIGHAIREIES, IS ARERREE.

FEFIEAATER TMBMEIRIZ O E. XFERNBEL AR
—BMAA——FEFEINMMDRREF LT, FREELREsIENR
L 1R AR


https://business.linkedin.com/zh-cn/talent-solutions/talent-insights

XEEBWRPATMSERETA?

“i%?‘ IT 47U THEY 15 F, &k

r g
PEFHRE SR, MESH

IRANAZ B, R T RIS

SIS FHEC I SE R, BIAIRRGE. J‘:ﬂmm

HTRECHRIER, FEE%
%%h?“jﬂ%m$%0 17

Y. Kabir Radhakrishnani

vVolve gmEiENIEEY

s AT RS a2 Iy, ENEAL, N
BERT TR AT S B A . NI ARES, AZEE
SISETIAIEEE T, ML E AR R, =

BR—EMHEHEAR, BESLAREINEHEXNEE, EBMIENZF
SIERWMLETE? Fiaer LISBEsENR, BiE T REZSIR
LUIRRE.

BIERET? AREAS MIWEEECRIREE, BEFI LIRS
BREEATHIZHRERS] .

T%EQM’FJEZZDHJ_)%TE“’EZ E8Y, BEITEEEICIF RIS IEZRHR
AN FEFTIAE.

22 | REFHEEHEE (2019 FhR)



A AR AR —E > 17

’;‘i P

HRISSRER EEmhFEig
BB REERMA HWEBFRZR, 3
FIMFSRHAZ S EEEHDE
IR ETRER MEhEFRE

EitHEEIERT BN
TR AA T HIELIEIRAIAIA

SRR FHIX B!, Z1BE. EFER
LAMEHIEA RS (Eanp]

23 | SREivREER (2019 FAR)

r

RHRIEER
RERET AR
WHRREENR
ESHis

Zhl9tr: Landmark £H5]
HELUEIRTNAIA A B E SRR

XF Landmark £R]: Landmark £FAE2+%. 3
INFIENE X R ANZENAE AT, BanzEH
HE 2300 RoTE, B 22 PMNEZR.

HEf%: Landmark SEFIAAIRENEE Anuj Tiwari
HFRUNTMSESELKALES. BirEFE
KT RENFNZ X SSEB IR, 1LXd
BT

BERGE: (ERTEAEIERER, Anyj BLIESEK
BOTECIEEARRIAZ E. XBET o
SEBIIRIARKIRREES, XIFEK AT AT
mENfEt, MITIHEEN A SRECRERAIHIZE.

BE3: Anuj DT T EIRAZRERE, THR&H
BEAIARRID IR, ERAEIERZRAE Anyj R
EEE T — WM D HTRE, WIETESRAT
B R TRRIZRFIAFERCEIER. LHh, Fie
AHIERR B TR <IN, BB
EREIE R XEMFERE. Anuj BEBRMSE
EMEMENRER, NHERSFRRERIAT
RERITIE.


https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/case-studies/pdfs/case-study-landmark-group.pdf?utm_source=apacfutureofskills2019&utm_medium=report%3Ftrk%3Dapacfutureofskills2019&utm_source=apacfutureofskills2019&utm_medium=report

AT RAET R ZE

FeAIJR9™= G A LABS B S8 SR 2R AN
WAUSHFF T, KIFHREISERIRIEA
IEmE, HTEBAERAZTIRR.

THEEZ

[><]  chinalts@linkedin.com

& 400-010-6277

(25  @LinkedInChinaHR

BRRIETBRAEER, TRUOMAS
TESIEFTISEREBIPA.

24 | REFEEHEZ (2019 FhR)

A BRI
T/
B TXIRD T
=FER

HRLR TR
EEmE
REST &
NEER
IS TR
HHEER

$ i1
RN
$IPH

RIZ5


https://business.linkedin.com/zh-cn/talent-solutions

AT =gl /5 QN Xt
KT IR SFEE
MR FEELSFH A EMEERE SR, [SEREEERE:

3.9 5 8

3000 S 2000 A

HAMf328E FHERL HEE

22T ElE B R ERIRTE EUE.

BYNER., 28, Rl FROHTER, JEREBHITEIETTESEEAVTEN, AR
XBAZRE. AR, ZEELRIREEE. BRI EH75z(SEAZ FIHLERIRE,

25 | sR3EibREEH (2019 FAR)



1 Korn Ferry. “The Future of Work.” 2018.| Source
2 World Economic Forum. “The Future of Jobs” 2018.| Source

3 Korn Ferry. “The Future of Work.” 2018.| Source

4 Korn Ferry. “The Future of Work.” 2018.| Source
6 PwC. “21st Annual Global CEO Survey.” 2018.| Source
7 World Economic Forum. “The Future of Jobs” 2018.| Source

8  LinkedIn. “The Digital Workforce of the Future.” August, 2017 |
Source

9 PwC. "21st Annual Global CEO Survey.” 2018.| Source

10 "REIRT" , Baidu Baike October, 2019.| Source
" NIE5RE" , Baidu Baike October, 2019.| Source

11 Lauren Weber. “Why Companies are failing at reskilling.” Wal//
Street Journal April 19, 2019.| Source

12 Teo Kuan Yee. "OCBC Robolnvest - The investment solution for your
busy life.” The Strait Times.August 29, 2018.| Source

26 | REHLREEH (2019 FAR)

13

16

17

18

19

20

LinkedIn. “"Workplace Learning Report” 2018.| Source
Original Source Wall Street Journal.Kate Davidson: Employers Find
‘Soft Skills" Like Critical Thinking in Short Supply | Source

World Economic Forum. “The Future of Jobs” 2018.| Source

Accenture: “Accenture’ s HR Chief shares what the company has
learned from retraining nearly 300,000 employees.” SpiceRadio.January
30, 2019.| Source

Accenture: “Accenture’ s HR Chief shares what the company has
learned from retraining nearly 300,000 employees.” SpiceRadio.January
30, 2019.| Source

Te Raja Simhan. “Reskilling employes helps top IT companies thrive.”
The Hindu Business Line.February 12, 2018.| Source

Te Raja Simhan. “Reskilling employes helps top IT companies thrive.”
The Hindu Business Line.February 12, 2018.| Source

Lauren Weber. “Why Companies are failing at reskilling.” Wall Street
Journal April 19, 2019.| Source

Lauren Weber. “Why Companies are failing at reskilling.” Wall Street
Journal April 19, 2019.| Source



https://focus.kornferry.com/leadership-and-talent/potential-talent-deficit-of-47-million-workers-in-the-apac-could-threaten-business-growth
http://www3.weforum.org/docs/WEF_Future_of_Jobs_2018.pdf
https://focus.kornferry.com/leadership-and-talent/potential-talent-deficit-of-47-million-workers-in-the-apac-could-threaten-business-growth
https://futureofwork.kornferry.com/
https://www.pwc.com/gx/en/ceo-survey/2018/deep-dives/pwc-ceo-survey-talent.pdf
http://www3.weforum.org/docs/WEF_Future_of_Jobs_2018.pdf
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/cx/2017/PDFs/digital_workforce_future.pdf
https://www.pwc.com/gx/en/ceo-survey/2018/deep-dives/pwc-ceo-survey-talent.pdf
https://baike.baidu.com/item/%E4%BA%A4%E4%BA%92%E8%AE%BE%E8%AE%A1/7769950
https://baike.baidu.com/item/人工智能/9180
https://www.wsj.com/articles/the-answer-to-your-companys-hiring-problem-might-be-right-under-your-nose-11555689542
https://www.straitstimes.com/business/invest/ocbc-roboinvest-the-investment-solution-for-your-busy-life
https://spiceradiong.com/accentures-hr-chief-shares-what-the-company-has-learned-from-retraining-nearly-300000-employees/
https://spiceradiong.com/accentures-hr-chief-shares-what-the-company-has-learned-from-retraining-nearly-300000-employees/
https://www.thehindubusinessline.com/info-tech/re-skilling-employees-helps-top-it-companies-thrive/article22733743.ece
https://www.thehindubusinessline.com/info-tech/re-skilling-employees-helps-top-it-companies-thrive/article22733743.ece
https://www.wsj.com/articles/the-answer-to-your-companys-hiring-problem-might-be-right-under-your-nose-11555689542
https://www.wsj.com/articles/the-answer-to-your-companys-hiring-problem-might-be-right-under-your-nose-11555689542
https://learning.linkedin.com/resources/workplace-learning-report-2018
https://www.wsj.com/articles/employers-find-soft-skills-like-critical-thinking-in-short-supply-1472549400
http://www3.weforum.org/docs/WEF_Future_of_Jobs_2018.pdf

Linkedm Talent Solutions



