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Unconscious Bias
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https://www.linkedin.com/learning/diversity-inclusion-and-belonging-2/dibs-an-introduction?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
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https://www.linkedin.com/learning/rolling-out-a-dibs-training-program-in-your-company/do-you-suffer-from-diversity-fatigue?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
https://www.linkedin.com/learning/rolling-out-a-dibs-training-program-in-your-company/do-you-suffer-from-diversity-fatigue?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
https://www.linkedin.com/learning/unconscious-bias?pathUrn=urn%3Ali%3AlyndaLearningPath%3A5db07b91498e92fd7131b56b&?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
https://www.linkedin.com/learning/communicating-about-culturally-sensitive-issues?pathUrn=urn%3Ali%3AlyndaLearningPath%3A5db07b91498e92fd7131b56b&?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
https://www.linkedin.com/learning/communicating-about-culturally-sensitive-issues?pathUrn=urn%3Ali%3AlyndaLearningPath%3A5db07b91498e92fd7131b56b&?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
https://www.linkedin.com/learning/bystander-training-from-bystander-to-upstander?pathUrn=urn%3Ali%3AlyndaLearningPath%3A5db07b91498e92fd7131b56b&?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
https://www.linkedin.com/learning/bystander-training-from-bystander-to-upstander?pathUrn=urn%3Ali%3AlyndaLearningPath%3A5db07b91498e92fd7131b56b&?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
https://www.linkedin.com/learning/communicating-across-cultures-2?pathUrn=urn%3Ali%3AlyndaLearningPath%3A5db07b91498e92fd7131b56b&?trk=lilblog_06-03-20_diversity-inclusion-learning-path-cQ420v_learning
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Deltek - Senior Director of Global Learning
(RYF1—tyYNRIEY)

fHOI LD ERET D
[Intercultural Development Inventory (EX{LBRMHFRERE) &

AALT. THOELEAELET., HEECCOIEREESIITES
V. BEPEBTSSEEFUTHS. 94 BEEREF1EEICHETIE
LET. FEACDES. HEEEFTD—EDBRICH> THREL. it

HEEDOm AR TEE L] DITFErAMERD

Mary-Frances Winters
The Winters Grouptt&3£CEO. LinkedInS—=>/J:&km
(/—=XABOz1FM>vr—0v )

60


https://www.linkedin.com/in/dorna-eriksson-shafiei-%E2%99%A0%EF%B8%8F-29090950/?trk=lilblog-business-llvs-takeaways
https://www.linkedin.com/in/dorna-eriksson-shafiei-%E2%99%A0%EF%B8%8F-29090950/?trk=lilblog-business-llvs-takeaways
https://www.linkedin.com/in/dorna-eriksson-shafiei-%E2%99%A0%EF%B8%8F-29090950/?trk=lilblog-business-llvs-takeaways
https://www.glintinc.com/?trk=lil-blog-business
https://www.linkedin.com/in/jacquie-gay-a0a7859/?trk=lil-blog-business
https://www.linkedin.com/in/jacquie-gay-a0a7859/?trk=lil-blog-business
https://www.linkedin.com/in/jodi-atkinson-25969019/
https://www.linkedin.com/in/jodi-atkinson-25969019/
https://www.linkedin.com/in/jodi-atkinson-25969019/
https://idiinventory.com/?trk=lil-blog-business
https://www.linkedin.com/in/maryfwinters/?trk=lil-blog-business
https://www.linkedin.com/in/maryfwinters/?trk=lil-blog-business
https://www.linkedin.com/in/maryfwinters/?trk=lil-blog-business

2021%LinkedInS—=>0D0—0F LA XS—_2JLiR— b

HEEY -1 DOEEHISFENRZIENT D
[REEEY— A TE FROENMRCEIDBRNB BN E SN,
FITHEEE FRENHRORSEMENCETS ELTOLBNESHICHT
BUMADESCEALET. TNSEBEEBLKPITS D, TOKPIIC
RS L TS EBIT 3ONELH TT ]

T-AAITAEMT

Johannes Lystbaek
LEGOYIL—ZF - LRDYFR—> v — (TN —2. BEILY)

E A DEENFFETEICF B Z AL

(B DR NBEIT IR CEBAREL BT D TNET, BAR
BASEEHE (IDP) MU (CSEMA L CREEBD/ (T4 —Y > RET Y ESY
LTHS, BEUBRRFILICEDVTHEC IR E®ELT, BA
BT ERBCEBLSTELTNET | TOYBRERD

Gauri Butti
CDK Global - Senior Manager of Learning & Organizational Development
(AR FS2H—FMI\AFTS/){=R)

[FIERBE] ([SERUTWSALDEREFRZHITT S

[SPFEAEDCEONEBZERITDLD(CRD. FIREBE(FED
ROREDHEIRHECIEREL TR AEDBREFRZ#ZIIIZEN.
NETICRKEE(CRDTWLWET, LADEM(EZ S LIRRICEBNZERD
T ERL SEERTBMNTDIURAF U IW0IFI)ILTY TOZ—-XCIG
ATCWBENHDDET, ZNICLDT. LADDORENZHIFTEZIZT
T, SEBROBZTHZRAEDEIZNIR/— M F—THDHEITDIZENT
SF7) JOUERERD

Simon Brown
Novartis - REBFHE&EEE (RAA1X /\—EJL) =

61


https://www.linkedin.com/in/gauri-bhanjar-butti-7450207/?trk=lil-blog-business
https://www.linkedin.com/in/gauri-bhanjar-butti-7450207/?trk=lil-blog-business
https://www.linkedin.com/in/gauri-bhanjar-butti-7450207/?trk=lil-blog-business
https://www.linkedin.com/in/simoncbrown1
https://www.linkedin.com/in/simoncbrown1
https://www.linkedin.com/in/johannes-lystb%C3%A6k-7a70586/
https://www.linkedin.com/in/johannes-lystb%C3%A6k-7a70586/

%72

mEREE

CTERE e

LinkedIn
S—=>U%mk
Peter Wilson-Tobin
Tara Kusumoto
Laurie Moot

Paul Petrone
Rachel Lefkowitz
Li.z. Mgplgs

Blake Buisson

GlintiRsE

Ellen Gomes

H5 V= e (977 2 fl 8
Colleen Dye

Josh Hawthorne
Sophie Smith

O—-hutL—=>3>

2021%LinkedInS == D—0TF LA RS- LR— b

J0—-XR (BR) &917
Eml Agg

Savanah Barry

Colleen Rombach

Neha Ajmanl

Christine Hoang

Alyssa Retallick

Alan Kavanagh

Renee Balgobin

Lucy Frye

S AT
Jonathan Pettingill
R.J. Fox

DUIAFT«4T
Kaelin McGill

Elli Matejka

Pora Rith

Jared Freeden
Olawale Oladunni
Andrew DeBenedictis
Doug Kohnen

Peter Wilson-Tobin

S ek

o0-)NL
R—=T74>0
Christina O’ Connor
Alexandra Huber
Kate Mallord
Shuxian Li

Namra;a Mu.rlin.qhalj.

PR - [L#k

e e

ey e e

Bhairavi Shirish Jhaveri

JOosdo b
S i-ak 274
Courtney Brooks

BaseyaRiol

IDCIF1D
IH—SAIB
L T

Maire Cronin

ARNI=TFT1>2D
Laura Parkinson

Lizzy Hearne

Chuck Jones

Heidi Olson

LinkedIn X5 7
Josdo>3a>
Karen Ordaz

Jesus Cruz

Paul Lynch

Brad Davis

Tom Jordan

Sty e
Emanuel (EJ) Magat

C.hri.s .Qr.ﬁt.ell.i
Ryan Galvan
Stephanie Elrod
Josue Cruz

Gabriel Lomeli Jr.

RIS
ELAE
Amp
Shoosta
ShinyDay

Amdign

62


https://www.linkedin.com/in/avannuys/
https://www.linkedin.com/in/peterwt/
https://www.linkedin.com/in/taradugankusumoto/
https://www.linkedin.com/in/laurie-moot-a48a4116/
https://www.linkedin.com/in/paulpetrone/
https://www.linkedin.com/in/rachel-lefkowitz/
https://www.linkedin.com/in/elizabethmaples/
https://www.linkedin.com/in/bbuisson/
https://www.linkedin.com/in/ellengomes/
https://www.linkedin.com/in/colleendye/
https://www.linkedin.com/in/joshhawthorne367/
https://www.linkedin.com/in/sophiewharton/
https://www.linkedin.com/in/valeriagallina/
https://www.linkedin.com/in/changshihchi/
https://www.linkedin.com/in/wendysavin/
https://www.linkedin.com/in/ewohofsky/
https://www.linkedin.com/in/emesekagg/
https://www.linkedin.com/in/savanahbarry/
https://www.linkedin.com/in/colleenrombach/
https://www.linkedin.com/in/nehaajmani/
https://www.linkedin.com/in/cvihoang/
https://www.linkedin.com/in/alyssaretallick/
https://www.linkedin.com/in/alankavanagh1/
https://www.linkedin.com/in/rgbalgobin/
https://www.linkedin.com/in/lucy-frye/
https://www.linkedin.com/in/karlboehringer/
https://www.linkedin.com/in/rsharma18/
https://www.linkedin.com/in/jpettingill/
https://www.linkedin.com/in/rjryanfox/
https://www.linkedin.com/in/kaelinmcgill/
https://www.linkedin.com/in/elli-matejka/
https://www.linkedin.com/in/chhunpora/
https://www.linkedin.com/in/freeden/
https://www.linkedin.com/in/doubleola/
https://www.linkedin.com/in/andrew-debenedictis-9080a61/
https://www.linkedin.com/in/dougkohnen/
https://www.linkedin.com/in/peterwt/
https://www.linkedin.com/in/kevinfrank/
https://www.linkedin.com/in/christinaoc/
https://www.linkedin.com/in/alexandrahu/
https://www.linkedin.com/in/katemallord/
https://www.linkedin.com/in/shuxianli/
https://www.linkedin.com/in/namratamurlidhar/
https://www.linkedin.com/in/marisaayyar/
https://www.linkedin.com/in/lucydesadavies/
https://www.linkedin.com/in/bhairavijhaveri/
https://www.linkedin.com/in/marybhealy/
https://www.linkedin.com/in/orlaith-cruise-35a70442/
https://www.linkedin.com/in/courtneybrooks1/
https://www.linkedin.com/in/drsaschanoll/
https://www.linkedin.com/in/jonathankilroy/
https://www.linkedin.com/in/mairecronin/
https://www.linkedin.com/in/lauraparkinson/
https://www.linkedin.com/in/lizzy-hearne/
https://www.linkedin.com/in/cfjonesjr/
https://www.linkedin.com/in/heidieolson/
https://www.linkedin.com/in/kordaz/
https://www.linkedin.com/in/jxcruz/
https://www.linkedin.com/in/plynch81/
https://www.linkedin.com/in/bbradd/
https://www.linkedin.com/in/tom-jordan06/
https://www.linkedin.com/in/keithcheng2u/
https://www.linkedin.com/in/emanuel-magat-87665028/
https://www.linkedin.com/in/jeffrey-milnes-6a796817/
https://www.linkedin.com/in/chris-orfitelli-04b53b2b/
https://www.linkedin.com/in/ryanjgalvan/
https://www.linkedin.com/in/stephanie-elrod-she-her-229997b2/
https://www.linkedin.com/in/andyta/
https://www.linkedin.com/in/xjosuecruz/
https://www.linkedin.com/in/gabriel-lomeli-jr/
https://910zen.com/
https://www.ampagency.com/
https://shootsta.com/en-us/
http://shinyday.com/
https://www.webandgraphics.com/

EN= W

2020F118(C, |E. ISR, RAWEETL, 260 ADLADEHE L
BIANDERBEZMRICH—NAZITVNE UL, AEMNKROEE. KE.
RE. >R AFY A-—XBFUT. RAY. S2HR—IL. AL
SORASIH T2 -S> R TSR RV —F > N)LF—,
T4>S2 R B TIN—D. I o2 TIIND. FPAR
SORCAZRST AV RREIT, TJ4UED IL—27 v X —,
BA A=AKITP AAAXTT, Ffz. 202066118 E£12RC, BERD
BFHANDEEEUZHAEZED3, 080 AOE-TILYR— v —EIR
([CHEETH—RAZTVE LT,

2021%LinkedInS—=>0D—OF LA RS- LiR— b

.2020F1A1BM 520206114308 F TOM(CLADIEHENRIEEL

e EfI1000—REHAE. RIC. INSOI—XRICDVNTLADIEEE
DETOAREIRTOZHEDOR TOARELLE LT, LADIEHE
D 18127 FO>TWD] EMOI—RAZ4HE. SEIORETED Lk
[Fred—R & FEONRZEE (CHERTL/DIEHENRIET XD
BLWI—-XEHBTUTULET,

. LinkedInX>/){\—=HA"T0O 7 « —)LICBHII Lz L6100 RF)LDH T,

ZOAF)I=EFDOITOT TV I3 FILOEN 20194688 H 520204
SHDMICERBIBINUE LMD FILEREE, KEDA/I\—HEX
TWB— R R FILIFBRINU TWE T,

. LinkedInS —Z=>J%=HA I DZHRDZHEE L Z 20194 £ 20204

T,

ZHEROZFEES LD ORIEREZRAEL. 20194 2020 TR,

.12 4 HOHAM (20194108 - 2020410R8) OHbdRRTY -+

JUHEE (O—X> 177, QRA. ZBUIL—T) =zHALLZEHEE L.
FMRAURN O IZREEZ LR,

O—RDZ T TROQRADT I7+ EF « ZITDOZBEDIBIMNZER (%).

JF Y ODRIIDS +B (2020438 - 78) ETDFIDS B
(20195108 - 2020528) =LE&,

EFBII-T(CBNT DRBEDEINE (%), \>FT v IDRY)

dD5 4 A (2020438 - 7A) & T DRIDS5 4 B (20194108 -
20204F2R) ZH&.

63



LinkedIn
5—=>UT
F—LbH
TER(CIBA DA

ERTEDOCFHESFELTHENET, LinkedinT—Z>JTIE
BE T 3AFILDOFER. NEEDOBERDIER. KSRz LIFD
TIECDWCOSHRZRFILET .

Fvy v h2hltn (3%

FCONTE FEDUIIR b, FFERBLEET
HBEVEDETZEUN,

2021%LinkedInS—=>0D—OFLAXS5—_JLiR— b


https://learning.linkedin.com/resources/workplace-learning-report/demo-request
https://learning.linkedin.com/ja-jp/elearning-solutions-contact-us

Linked[fl] Learning



	Contents
	State of L&D
	Power Skills
	Learner Engagement
	Looking Ahead

	Button 18: 
	Button 17: 
	Button 16: 
	Button 15: 


